
WAR RELOCATION aUTHORITi

Washington, D. C.

JAPANESE-xJffiRICaNS IN RELOCATION CENTERS

Of the 127,000 persons of Japanese ancestry in the United States,
approximately 107,000 are in ten relocation centers under supervision of
the War Relocation Authority. Roughly two-thirds are American citizens,
almost all of whom are under 40 years of age, and the remainder are aliens,
most of whom have been in the United States since 1924, when the Exclusion
Act went into effect. The population includes about 19,000 citizen men
between the ages of 18 and 37.

The people now living in relocation centers were residents of stra­
tegic military areas on the West Coast, which were evacuated last spring
and summer, by order of the Commanding General of the Western Defense Com­
mand. Hie evacuated area includes the entire state of California, the
western half of Washington and Oregon, and the southern third of Arizona.
The evacuation was announced and at first was placed on a voluntary basis.
People of Japanese ancestry were instructed to move out of the region, but
might go anywhere they , liked. With Japanese invasion not unlikely and
infiltration of Japanese agents always a threat, their presence in the
coastal and border areas constituted a danger to the national security, but
away from those areas it was considered that the evacuees need not be re­
stricted. Several thousand moved out but many of them encountered diffi­
culties of many kinds growing out of suspicion and general public antagonism.
When it became evident that voluntary movement would not be sufficiently
rapid, voluntary evacuation was halted, on harch 29, 1942,- and after'that
date, evacuation was carried out by military authorities on a planned and
ordered basis, area by area.

Toe War Relocation authority was established by.Presidential Execu­
tive Order 9102 on march 18, 1942, to aid the military authorities in
evacuation of any persons or groups from any designated .areas and to re­
locate evacuated persons. Its immediate task was the relocation of the
people of Japanese ancestry from the Pacific Coast areas.

xuS soon as it was determined that voluntary evacuation was not
effective, and that public sentiment was opposed to large scale reloca­
tion in ordinary communities, the War Relocation Authority, in cooperation
with the Army, began looking for locations for temporary communities where
the evacuees might be maintained under protection until opportunities in
private employment could be found. In the meantime, the Army hurriedly
built 15 temporary ’’assembly centers” inside the evacuated area, at race
tracks and fair grounds, where the evacuees could be housed until the
relocation centers were- ready.

Ten sites were chosen for relocation centers, to be supervised by
the War Relocation authority. Each one had enough land suited to agricul­
tural development so the evacuees might produce much of thc-ir own food.
The centers, their location, and their approximate populations are as
follows:
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Center State Population
•

Manzanar California 10,000
Tule Lake California 15,000
Colorado River Ari zona 17,000
Gila River Ari zona 14,000
Central Utah Utah 8,000
Minidoka Idaho 9,000
Heart’Mountain Viyoming 11,000
Granada Colorado 7,000
Rohwer Arkansas 8,000
Jerome Arkansas 8,000

107,000

The evacuation from homes to assembly centers progressed from April
until August, 1942, and the second movement, from assembly centers to
relocation centers, took place from May to early November.

Under the supervision of the /irrny Engineer Corps, barrack type
buildings were put up to accommodate the- evacuees. These are of frame con­
struction, usually covered with tar paper, and lined with wallboard. Each
building is 100 feet long by 20 feet wide, and is divided into four, five
or six compartments; housing assignments are figured on the basis of about
100 square feet of floor space per person.

Twelve barrack buildings usually are grouped into a ’’block", and
each block has a bath house and latrine, a. mess hall, a recreation hall,
and a laundry room. The blocks are separated by ’’fire breaks” of 200 feet.

Standard equipment for living includes a cot, mattress, and blankets
for each person and a heating stove for each compartment. Each family is
permitted to use its own furniture if it so desires, but most families did
not receive their furniture from storage for some time.and so contrived
homemade furniture out of scrap lumber.

Feeding is done in mess halls, located in each block. Menus include
both American and Japanese type food. Evacuees are subject to the same
rationing restrictions as other civilians, and a maximum of .45 cents per
person per day is allowed for food. Actual food cost has been about 40
cents per person per day.

Medical care is provided 'without charge to evacuees, and a hospital
was included in the basic construction provided by the Army in each reloca­
tion center. Evacuee doctors, nurses, pharmacists, and dentists make up
most of the staff of each hospital and health service, although the head
physician and head nurse usually are non-Japanese. Housing is such that
most cases of illness must be cared for in the hospital rather than in the
home.
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Schools of elementary and high school grades are provided for children
of school age. Lack of materials for the construction of school buildings
has ma.de it necessary to hold classes in barrack buildings and recreation
halls, in most instances using homemade seats and generally improvised equip­
ment. The curriculum is planned to meet the requirements of the state in
which the center is located. It is expected that schools will operate the
year around, with emphasis on work experience in the summer months. Evacuee
teachers are employed to the extent that they are available, but since their
number is insufficient, about half the teaching staff is composed of non­
Japanese teachers.

The foregoing items: Housing, food, medical care and education through
the high school level, make up the basic items which the War Relocation
Authority provides to the evacuees. In addition, the evacuees are given
the opportunity to earn cash, compensation by performing the necessary work
of the community, and by engaging in production of some of the commodities
needed by the evacuees themselves.

The largest single group of workers is engaged in handling -food­
warehousemen, truck drivers, chefs, cooks, servers, etc. There is a con­
siderable amount of clerical work in connection with the administration of
the project, and it is done by evacuees. Each administrative division,
responsible for schools, construction, agriculture, etc., headed by a Civil
Service employee, has a staff of evacuees, which carries on not only the
laboring jobs but also some of the ’’white collar” work as well. Evacuees
who work at regularly assigned jobs are paid wages of $12, §16, or $19 per
month, depending on the type of work and the skill of the worker. Clothing,
too, is regarded as a part of compensation, and cash allowances for cloth­
ing are paid to each worker, based upon the number of dependents he has.
The maximum is §3.75 per month for an adult, with allowances scaled down
for children.

Inside the center evacuees are accorded about the same freedoms they
would have outside. They speak in English or Japanese, operate their own
newspapers, and worship as they choose. They operate their own stores, bar­
ber shops, shoe repair shops and other service enterprises on a non-profit
cooperative basis. With, limited resources and facilities they have developed
extensive progi*ams  of recreation, including sports of many kinds, arts,
crafts and hobbies.

Permits to Leave.

The growing scarcity of manpower resulted in demands early in 1942
that evacuees be available for some of the agricultural work in western
states which ordinarily is performed by itinerant workers. During the
spring and summer months of 1942, over 1^600 evacuees from assembly centers
and relocation centers were recruited to cultivate sugar beets in states
outside the evacuated area. In the fall, the demand for labor to harvest
sugar beets and other crops was much greater and about 10,000 were granted
short term permits for work in the harvest fields. It is estimated that
the sugar beets harvested by the evacuee workers in 1942 would make about
297,000,000 pounds of refined sugar. Many of the harvest workers were
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RELOCATING JAPANESE-AMERICAN EVACUEES

Chronology:

February 19, 1942 — President Roosevelt issued Executive Order No.
9066, empowering the Secretary of War or desig­
nated military commanders to prescribe military
areas and to exclude ary or all persons from c
such areas.

March 2, 1942 — Lieut. Gen. J. L. DeWitt, commanding general of
the Western Defense Command and Fourth Ary,
issued Proclamation No. 1, defining military areas
No. 1 and 2, on western frontier. It was announced
that future exclusion orders to cover all of Area
No. 1, and certain zones of No. 2, would affect
Japanese aliens, American-born persons of Japanese
ancestry, and certain other aliens.

March 15, 1942 — The Wartime Civil Control Administration was
established under the direct and immediate super­
vision of the Western Defense Command and Fourth
Arny to supervise the evacuation and to coordinate
the assistance of civilian Federal agencies.

March 18, 1942 — President Roosevelt issued Executive Order No.
9102 establishing the War Relocation Authority
to formulate and carry out a program for the
planned relocation of persons evacuated from
military areas. Within the Authority was estab­
lished a ’War Relocation Work Corps in which
evacuees may enlist for duration of the war to
undertake useful work contributing to the Nation’s
all-out productive effort.

March 23, 1942 — First 1,000 evacuees - volunteers from Los Angeles -
move to Manzanar Relocation Center, Owens Valley,
California, to assist in preparing the new comma- ?
nity for its ultimate population of 10,000. By
May 15 the Center was filled to capacity.

March 24, 1942 — Lieut. Gen. J. L. DeWitt issued Civilian Exclusion
Order No. 1, directing all persons of Japanese
lineage, aliens and citizens alike, to evacuate
Bainbridge Island, Washington State, on or before
March 30.
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March 27, 1942 — Lieut. Gen. J. L. DeWitt announced that effec­
tive at midnight, March 29, voluntary evacuation
from the military area would cease, and after
that date all evacuation would be on a planned,
orderly basis to War Relocation Authority
Relocation Centers.

March 27 to date — Additional evacuation orders issued by Lieut.
Gen. DeWitt, applying first to the most sensi­
tive and critical zones within the military
area, evacuees being assembled at Assembly
Centers throughout the military area to await
completion of Relocation Centers, where they
will be settled for the duration of the war.

ASSEMBLY CENTER —

RELOCATION CENTER -

RELOCATION AREA —

WAR RELOCATION
WORK CORPS

ENLISTEE

WORK PROJECTS

DEFINITIONS

A convenient gathering point, within the
military area, where evacuees live temporarily
while awaiting transfer to a Relocation Center
outside of the military area.

A new community, established on Federally-
controlled land, with basic housing and protec­
tive services supplied by the Federal Government,
for occupancy by evacuees for the duration of the
war.

The entire area under the jurisdiction of the
War Relocation Authority, surrounding a Reloca­
tion Center. The lands are Federally owned or
leased, are designated as a military area, and
are under the protection of military police.

An organization within the War Relocation Authority
for the mobilization of the employable evacuees
for various kinds of useful work. Any evacuee,
more than 16 years of age, may enlist voluntarily
in the Corps. Enlistment is for the duration of
the war.

A person who enlists in the War Relocation Work
Corps.

Projects, such as the development of irrigated
land, agricultural production, or manufacturing,
undertaken by the War Relocation Work Corps.
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EVACUATION - A MILITARY NECESSITY

Broad-scale war in the Pacific, including sinkings of American

ships in American coastal waters, and the continuing danger of attacks

against Pacific Coast cities and war industries, has made it necessary

to consider the entire western coast as a potential combat zone.

President Roosevelt on February 19, 1942, issued Executive Order

No. 9066, authorizing the Secretary of War or designated military

commanders to prescribe military areas and to exclude any or all per­

sons from such areas. On March 2, Lieut. Gen. J. L. DeWitt, command­

ing general of the Western Defense Command and Fourth Army, proclaimed

the entire West Coast region to be a military area. Later orders

provided that all persons of Japanese ancestry were to be excluded

from Military Area No. 1, and from certain strategic zones in Military

Area No. 2 and other areas.

The decision to exclude both alien and American-born Japanese

from these military areas recognized that:

1. In the event the West Coast should become an actual zone

of combat, the intermingled presence of more than 100,000 persons of

Japanese ancestry among the population would be the possible cause of

turmoil and confusion which could seriously Jeopardize military

operations, without regard to questions of the loyalty of this group

as a whole or of any individuals among it.

2. Although a large proportion of the Japanese group might

be found loyal to the United States, or loyal under most conditions, 
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military considerations cannot permit the risk of putting an un­

assimilated or partly assimilated people to an unpredictable test

during an invasion by an army of their own race.

3. Once the Japanese group is removed to the interior, the

elements of danger in this situation are considerably reduced.

The evacuation of Japanese from military areas is not

to be confused with the Alien Enemy Control program

of the Department of Justice, under which enemy aliens

suspected of acts or intentions against the national

security are interned. The fact that an individual,

whether citizen or alien, has been evacuated from a

military area does not mean that such a person is, as

an individual, suspected of disloyalty to the United

States.

THE PROBLEM

The exclusion of certain aliens and citizens from West Coast

strategic areas — the sudden uprooting of a whole segment of the

population — arises from stern military necessity, and poses a

difficult problem that this country has not had to face before. It

has been determined that this problem shall be handled in a thoroughly

democratic, American way. Toward this end, both the military and the

civilian agencies of the Federal Government are cooperating to enable

this mass migration to proceed in a planned, orderly, and decent 

manner
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The People

The problem encompasses the lives and associations of nearly

120,000 individuals of Japanese ancestry who have been living in

Military Area No. 1. The group is not preponderantly alien, as

commonly supposed. Of those migrating, about 63 percent are American-

born citizens; only 37 percent are aliens of Japanese birth. The

aliens, "issei", are largely an older group who came to this country

as laborers and farm workers. Their average age is around 58 to

60. The citizens, "Nisei", are largely a young group, most of them

educated or being educated in American schools. Their average age is

around 22. More than one-fourth of the entire population is made up

of second and third generation children under 15 years of age.

The Japanese group on the West Coast has not been an isolated

entity. During the years the lives and work of these people have be­

come intermeshed with the whole gamut of social and economic relation­

ships of the area in which they lived. In 1940, nearly 50,000 of them,

age 14 and over, were employed in California, Oregon, and Washington.

(This does not include the thousands of unpaid family workers who

have helped to operate family stores and farms.) About 45 percent

of the paid workers were engaged in agriculture. These were not

just farm laborers, but ranged from highly-skilled managers, owners,

renters, and irrigation experts, down to "stoop" laborers who hand-

tended the intensive vegetable and fruit crops. About 24 percent of

the workers were engaged in wholesale and retail trade, and this group 
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is particularly conspicuous in the marketing of farm produce. About

17 percent we.*e  in personal service — house servants, gardeners,

maids, and so on. About 4 percent were in manufacturing, and 10 per­

cent were engaged in other industries and commerce.

About 3 percent of the Japanese population — some 3,100 —

are professional people, including doctors, lawyers, architects,

nurses, airplane designers, artists, ministers. More than 1,000 of

the young people have been attending colleges or universities each

year.

The Federal Government is attempting to handle the evacuation

and relocation of this group with the smallest possible economic

and social loss to the areas being evacuated and to the evacuees

themselves. Provision must be made to replace evacuees in the

factories, stores, farms, and market places. They have many skills

and abilities that are immediately needed in the national production

effort. As swiftly as possible, they must be given an opportunity to

make use of these for the welfare of the Nation and their new commu­

nities. And not the least part of the job is the physical task of

moving such a large number of families in a short time and relocating 

them in suitable areas
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THE RELOCATION PROGRAM

Two Federal agencies are sharing the principal responsibility­

in planning and carrying out the evacuation and relocation program —

the Wartime Civil Control Administration and the War Relocation

Authority.

The WCCA

The Wartime Civil Control Administration is a staff organiza­

tion of the Western Defense Command and Fourth Army, and has direct

supervision of the evacuation of military areas on the West Coast.

Government agencies have been called in to help the WCCA with the

multitude of problems involved in suddenly cutting off the normal

business, social, and economic relationships of the evacuees. The

Department of Justice, the Federal Reserve Bank of San Francisco,

the Federal Security Agency, the Department of Agriculture, the

Treasury Department, the Alien Property Custodian, and others are

working with the WCCA on this task.

The first step in the evacuation process is providing poten­

tial evacuees with information and assistance in closing up their

affairs. A chain of 64 service offices has been established through­

out Area No. 1 at which "teams” of Federal agency representatives are

stationed to provide various services. For example, the U. S.

Employment Service registers evacuees and provides welfare service;

the U. S. Health Service examines and inoculates them; the Federal

Reserve Bank of San Francisco, acting as fiscal agent for the

Treasury Department, assists evacuees in the sale, lease, or manage­

ment of their property; the Farm Security’ Administration arranges to 
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provide new operators for evacuated farms so that a change-over

can be made with minimum loss of agricultural production.

Assembly Centers

As zones to be evacuated are determined, a civil control

station, under Amy direction, is established within each zone,

where the head of each evacuee family may report for complete in­

struction on how to arrange for movement, how to prepare his house­

hold goods for storage, and when to be ready for transfer to an

Assembly Center. Civil control stations are conveniently located

throughout the military area.

An Assembly Center is merely a way-station to a war-duration

Relocation Area. It is a temporary collecting place where evacuees

are provided with food, shelter, medical care, and protection while

Relocation Centers are being selected and constructed. Each Assembly

Center is organized and managed by  trained staff, and the rations

are the equivalent of those served in the Arny. Because Assembly

Centers are only temporary residences, not many evacuees can be pro­

vided with jobs while there, although some evacuee personnel does

help to operate the Center’s services.

As Assembly Centers are emptied, there will be additional work

for picked crews of evacuees in salvaging the temporary Assembly

Center buildings for later construction of schools and school equip­

ment and other community facilities at the Relocation Centers.
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The War Relocation Authority

The War Relocation Authority was established by President

Roosevelt by Executive Order No. 9102 of March 18, 1942, which

directed this agency to cooperate with the War Department in evacua­

ting, relocating and providing work opportunities for all persons

who are evacuated from military areas.

Within the Authority was established the War Relocation Work

Corps as a means for organizing and apportioning opportunities for

work and income in the work program at Relocation Areas.

The Executive Order also directed the Departments of War and

Justice to provide necessary protective, police and investigational

services to the Authority.

Relocation Areas

The first and one of the most important operations in resettle­

ment of evacuees is the selection of desirable Relocation Areas. The

lands of the West are plentiful. They are productive — if water

is available. But water is scarce. Consequently, since its estab­

lishment the War Relocation Authority has had many experts who know

the West1 s natural resources thoroughly, searching out the most

feasible Relocation Areas.

In the course of this work these men have combed the country

from the border of Military Area No. 1 to the Mississippi River. In

their search they have kept in mind that they are selecting the home

communities for a large number of evacuees for the duration of the

war. Furthermore, certain military considerations must be applied 
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to each potential area. In brief, each Relocation Area must meet

the following standards:

1. Work Opportunities

The area must provide work opportunities throughout most of

the year for the population to be relocated there. Such opportunities

may consist of the following classes or combinations of classes of

work:

Public Works — Such as development of land for irrigation,

conservation of soil resources, flood control operations,

and range improvement.

Agricultural Product!on — First, for foodstuffs required

by the relocated community, and second, to aid in the

Food for Freedom Program.

Manufacturing — Such as the manufacture of goods re­

quiring a great deal of skilled hand labor, including

products needed by relocated communities, and in the

national production program. Some possibilities are

wood products, clothing, ceramics, netting, woven and

knitted materials.

2. Transportation - Power - Land - Water

Each Relocation Area must have transportation and power facili­

ties adequate for the new community; it must have a sufficient acreage

of good quality soil and a dependable supply of water for irrigation.
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The climate must be satisfactory for crops and for people; the

domestic and industrial water supply must be suitable in quality

and quantity.

3. Minimum Population

Each area must be able to support a population of 5,000 per­

sons. Ihe Arny cannot provide protective services for communities

of smaller population. Moreover, efficient administration of the

program and the effective development of community services such as

schools, hospitals and fire-control facilities require that communi­

ties be at least this size.

4. Public Land

Each area must be on public land, owned or leased by the

Federal Government, to assure that improvements made at public ex­

pense will become public, not private assets. Any land purchased

for Relocation Areas will remain in public ownership.

5. Military Requirements

Each area must meet certain specifications of the Aruy. Each

Relocation Area will be a military area, under protection of military

police.
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Relocation Centers

After a Relocation Area has been approved jointly by the

Arny and the War Relocation Authority, a Relocation Center is

immediately constructed to house the new community.

Had canvas been available for tent cities, it would have

been used. Tents would have been pitched and evacuees would have

gone to work to build their new wartime homes. However, canvas was

not available. So, before evacuees come to Relocation Centers,

group houses are built, streets are laid out, wells are drilled, and

electric power lines are brought in. This construction proceeds

rapidly. Houses for several thousand families have been built in

the natter of several weeks at the Manzanar, California, and the

Parker, Arizona, Relocation Areas.

The initial housing is "basic." That is, the structures are

soundly constructed and provide the minimum essentials for decent

living. As evacuees move in they will have an opportunity to im­

prove their quarters by their own work.

Family Life, Self-Government at Relocation Centers

At Relocation Centers, as at Assembly Centers, families will

be kept together, if they so wish. There is no reason whatever for

interfering with normal family arrangements, and the Authority has

no intention of doing so.

As evacuees settle in the Relocation Centers, it will be up

to them to plan the design of their community life within the broad 



basic policies determined by the Authority for over-all administra­

tion of such Centers. They will establish and manage their own

community government, electing their own officials. It will be

largely up to them to maintain a community police force, a fire­

fighting force, recreational facilities, and many other essentials.

Health and Education

Each Relocation Center will have basic hospitals and hospital

equipment in accordance with standards of the U. S. Health Service.

Doctors and nurses from among the settlers will operate the hospitals.

These facilities may be improved as the community sees fit to do so

by its own labor.

Elementary schools and high schools will be maintained by the

Authority, in cooperation with the States and the U. S. Office of

Education
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The War Relocation Work Corps

Ihe Work Corps is a device for mobilizing the energies,

skills and abilities of employable evacuees to undertake programs

of constructive work on Relocation Areas. It is the purpose of the

Work Corps to assign individuals to the work for which they are

most fitted by training and experience. It will provide additional

training to adapt old skills to new jobs and'to develop new

techniques. It will provide the reservoir of workers from which

personnel for community and administrative services will be

recruited at Relocation Centers.

Enlistment in the Corps

Eligibility

All evacuees who are employable and more than 16 years of age,

both men and wom^n, may apply for enlistment in the Work Corps. En­

listment is entirely voluntary.

Obligations ofEnlistees

Enlistment gives evacuees an opportunity to demonstrate in a

very concrete way their loyalty and willingness to serve their

country and their community. The enlistee assumes certain definite

obligations:

1. He agrees to serve in the War Relocation Work Corps for

the duration of the war and for 14 days after the end 

of the war
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2. He swears or affirms that he will be loyal to the

United States; that he will faithfully perform all

tasks assigned him by the Authority; that he will

accept in full payment for his services such cash

and other allowances as may be provided by law or

by regulations of the Authority.

Obligations to Enlistees

The War Relocation Authority accepts an obligation to pro­

vide the enlistee with an opportunity to work so that he may earn

a living for himself and his family, and also may contribute to

needed national production of agricultural and industrial goods.

“Ihe Authority also accepts an obligation to provide the enlistee

and his family with housing, food, clothing, education, and health

services.

Income for Enli stees

The incomes earned on Relocation Areas by enlistees will

depend to a great extent on the success that relocated communities

have in organizing and operating their various productive enter­

prises. The precise methods of keeping costs, making monthly cash

advances to enlistees, and computing benefits earned by enlistees,

have not yet been exactly determined. However, it has been

determined that in no event will the maximum monthly cash advances

to enlistees exceed the basic minimum wage of the American soldier 

$21 a month. Cash advances will vary according to the character of
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work per formed by enlistees. Furthermore, tho amounts to be ad­

vanced monthly may be changed from time to time, especially if the
projects are operating successfully.

Types of Work

There will be work for all able hands at Relocation Areas.

The range of work will be such that an enlistee generally will have

the opportunity to continue at the type of work he has been perform­

ing in private life, or if such work is not available, or if he can

better use his capabilities at different types of work, he will be
given an opportunity to undertake training for more useful occupa­

tions.

One of the first jobs for enlistees at Relocation Centers

will be the construction of schools and equipment so that children

may continue their education. Another job will be the construction

of additional hospitals, meeting halls, and general improvement of

buildings and grounds.

It is highly important that agricultural production be started!

on each Relocation Area as rapidly as possible. AU enlistees with

agricultural experience and all others with experience adaptable to

agricultural work will be employed immediately in preparing land for

cultivation, constructing irrigation canals, and planting, cultivating

harvesting, and processing of crops. It is hoped that all relocated

communities will become self-sufficient in food production within

the turn of a season, and that they will be producing additional
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needed crops for the Food for Freedom Program in the very near

future.

The major undertaking at each Relocation Center will be the

manufacture of many kinds of articles needed by the community and

by the Nation. Simple factories utilizing a large amount of hand

labor, simple machinery, and readily available materials will be

established on the relocation projects wherever feasible to turn

out such things as clothing, wood products, ceramics, netting,

woven and knitted materials, and leather goods.

Ihe types of work mentioned above cover only a few of the

broader fields of activity in which the enlistees may be engaged.

The range of types of their employment will be very similar to that

in a normal community with an agricultural and industrial base.

There will be much work for clerks, stenographers, machinists,

nurses, reporters, accountants, doctors, lawyers.

Private Employment

Furloughs may be granted for specific periods of time to

enlistees who wish to accept employment opportunities outside

Relocation Areas, under the following conditions:

1. Since the Arnjy cannot provide protective services for

groups or communities of less than 5,000, each State

and local conniunity where enlistees on furlough are to

work must give assurance that they are in a position to 

maintain law and order
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2. Recruitment will be voluntary and must be handled by

the U\ S. Employment Service.

3. Transportation to the place of private employment and

return must be arranged without cost to the Federal

Government.

4. Employers must of course pay prevailing wages to

enlistees without displacing other labor and must pro­

vide suitable living accommodations.

5. For the time enlistees are privately employed, they will

pay the Government for expenses incurred in behalf of

their dependents who may remain at Relocation Centers.
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APPROVED RELOCATION AREAS

The following Relocation Areas have been jointly approved

by the War Department and the T/ar Relocation Authority and are

examples of the type of area in which Relocation Centers will be

established*  These areas will provide for approximately 60,000

evacuees*  An additional number of areas, perhaps 10, are now

being selected to provide for the relocation of an additional

60,000 evacuees*

Manzanar

The Manzanar Relocation Area is located in the Owens River

Valley in east central California. The Relocation Center ?t

Manzanar will accomodate a total of 10,000 residents, mos*-  o' who;

are already relocated there.

Ihe area affords limited opportunities for agricultural develop­

ment, with three or four thousand acres suitable for irrigation. At

present several small work projects are under way on the land, such

as the production of guayule seedlings*

It is likely that this Center will depend largely on indus­

trial opportunities and public works to provide useful work for its

population. The equable climate is conducive to outdoor work, and

an early project to be undertaken is the garnishing of camouflage

nets*
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Parker

The Parker Relocation Area is situated on the Colorado River

Indian Reservation in southwestern Arizona, on a tract of land made

available for irrigation by the erection of the Parker Dam. The

area has an excellent potential agricultural base — some 80,000

acres of raw land that can be developed for production of a variety

of crops. There will be plenty of worthwhile work for everyone.

The bringing of the land into cultivation will require construction

of laterals and ditches, clearing and levelling of the land. Con­

siderable acreage will be made ready immediately for cultivation and

production of subsistence food crops. Then, as a public works

program, additional acreage will be prepared for cultivation.

The Parker Relocation Area is designed to take care of 20,000

evacuees. This population will be divided among three centers, for

which the basic housing is now practically completed. These three

centers are: Number one, 17 miles south of Parker, with a capacity

for 10,000; number two, 20 miles south of Parker, with facilities

for 5,000; and number three, 25 miles south of Parker, capacity 5,000

Gila

The Gila River Relocation Area is situated on the Phna Indian

Reservation in southern Arizona, about 40 miles from Phoenix. The

Relocation Center now being construct>3d there will accommodate 10,000

evacuees — divided into two communities of 5,000 each. There will 
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be plentiful opportunities for agricultural, and public work on

the area. There is also opportunity for private employment.

At present about 7,000 acres of the land on the area are

in alfalfa and in excellent condition to be converted immediately

to vegetables and other specialty crops. An additional 8,000 acres

of raw land can be subjugated for agricultural production, involving

the construction of canals and ditches, and clearing and levelling

the land.

The growing season is 270 days, and the climate and soil

are generally favorable for a wide variety of agricultural produc­

tion.

Tulelake

The Tulelake Relocation Area in northern California comprises

30,000 acres of land owned by the Federal Bureau of Reclamation. A

Relocation Center is now being constructed there to house 10,000

evacuees.

Considerable work will have to be done to bring the land into

intensive cultivation. Water is available.

The climate and soil are favorable for production of potatoes,

field peas, small grains, and some other crops, as demonstrated by

the type of agriculture carried on adjacent to the Relocation Area.

Other possible work opportunities include the production of forest

products, and the possible establishment of canning or dehydrating

plants.
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Minidoka

The Minidoka Relocation Area in southern Idaho, near Eden,

consists of 17,000 acres owned by the Federal Bureau of Reclamation.

Construction of housing for 10,000 evacuees is now under way.

A constructive public works project will be the lining of

the main canal now serving the region. The canal now loses enormous

quantities of its water through seepage.

The land is suitable for intensive production of sugar beets,

potatoes, beans, onions, and possibly some other crops. Construction

during the first year of the necessary laterals and levelling of the

land should bring about 5,000 acres into production by 1943.

Climatic conditions generally are favorable. There is a

growing season of 138 days and annual rainfall is 8 to 10 inches.
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WAR RELOCATION AUTHORITY

Washington Office: Barr Building
910 - 17th Street, N. W.
Washington, D. C.

M. S. Eisenhower, Director
Colonel E. F. Cress, Deputy Director

E. M. Rowalt, Assistant to the Director
Philip M. Glick, Solicitor
Leland Barrows, Executive Officer
John A*  Bird, Director of Information
B. R. Stauber, In Charge, Relocation Planning

John Provinse, Chief, Community Management Division
Thomas Holland, Chief, Employment Division
E. J. Utz, Chief, Agricultural Division
Roy Kimmel, Chief, Industrial Division

Pacific Regional Office: Whitcomb Hotel Building
San Francisco, California

E. R> Fryer, Regional Director
R. B. Cozzens, Assistant Regional Director, In Charge,

Economic Management
Harvey M. Coverley, Assistant Regional Director,

In Charge, Community Management
Lt. Col. L. W. Foy, Chief, Services of Supply
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Groat l eado’.'s
The Ill Wind That Blow Good

INOCULATION AGAINST INTOLERANCE

. . • By H/^OLD S FI3TERE.
• Relocation Supervisor, I'i-.'/le .it l:\ntic _rea

The infrequent display of hostility to relocatees, bad in itself,
can bring good in i.ts wake. Most Americans, not usually vocal about
the evacuees when they are well received, as is generally the case
will rise up in protest against those who display active' prejudice’a-
gainst the Issei and Nisei or mem’ce cs of other minorities .

The Great I.'endows incident is an
exaiaplo . of this ort of reaction. Pub­
lic r e.s ent-lent oyer this’ITjw Jersey
happening was widespread and syontanoeus.
Today the victims of the occurrence are
working, 50 uilos away fro;?, the locality
in which it took place, and .re accepted
in friendly fashion by the people ii the
vi cihity•

C lower fror?. a noisy minority does
not prove that any area is no stile to th:
r es att 1? ? nt of Jaw.ne s e . jier 1 ci .ns i n
their r.:i<.ct • On the contrary, .as‘in the
case involvi:.? : he five Issei fam work- 

ACCErlin-CE

Friendly acceptance in widely
separated areas is : hi the incr e..sa, a
l imb :r of spot-check sources show.
Fr o j e Ct p ;p or s, out s i d a two -1 c .nep u..; a
newspapers road, by Japanese. xjaericans,
and city dailies reveal growing fa­
vorable reception. Evidence piles up,
with, publication in these media of '
nows si rios end reprints of.letters
fro: i succ ecsfully relocated evacuees • 

ors from Gila, th cutburst acts 'as a
serum to inoculate sw-’roundijig co:v-uni­
ties against similar ij.col. .

Y.a- anoto1 s staid, which yr tod an
op?• o r t rity t o or ov o a ?«.. in th it if .vac-

Shortly after Life Eaw.sl-ao featured’
George Choi ch. i Y.n?no:o ii- a s' ry about
the five re sett lore, hundreds of l.tter.s
protesting prejudice against th? evacuees •
poured in to the m.a; .;sin.; and to . r.
Ya?ic:.ioto. honey sent to hi??. by readers
was turned over by ’’r. Yanaieoto to the
Red Cross.

Philo s ophy, Po sit ivo
Speaking for himself and bis .tour

co: ipa'.ii'ons ai’t.;r theywa .t to work in
llewta^t Penr.syIvanin, ’ the Issei spekm-
i?.an declared:

11 Wo ar not anxious. to ; o back to
the center, and will only do so i.? u:
have to...ih,t_r t.l’m trouble at Gm at
Meadows, th? othur :?;a and I decided to
try once eeore to ix.'-, a r;o of it on a
fam in the East. I ays elf. do mt be­
lieve in giyi ig up t oo soon.

”Ev.rythir/; h . worked ort quite
well h. re in our n-r location. I thirl:
that proves ire wars right in not.return- ;
ing to the be could have lucle it
work :a’»y pl^ce alee ah.re w? found real

udo’s ar? U'illi.ig to pars over. , iTt. can
j.-.d will find now ana s.itisfactory
.localities for th-ir resettlonant•

V -ato put it this './ay:
“I think the people at the centers

sir uIf realise if is up to then to run
o’.-n li\es \ftor they le-.vo the

o e. n.. r s . • ’ .ii 2 a :. 1.^2. ’ '.as ths r a / y nisi -
bility Ox li: ding evacuees a place to
go, when people 'leave the csr.t rs they
r.ul - not exp:st the ,.;>r.cy to help
tli..?.: ..s v. nurse h-lpo cb.il're:,. Rslo-
c \t. C. ' 1 s :'ur t bo i' ei.dy to st 1 ck t
’out wj -’if, r.v? if everyth? ng does
n:t go n-oll at first."

.hi’ S. ..x-et : , on wb.9sj 1 ar..
the : ive Ic-esi r.ew w^rk, talk?a ’-o se­
veral n.:.l,/kboiw b?fore ha h.irsd the r
relocated nun. Ohly tw: or tbr.?? i \-
divffala dis approved of kesto: !s
brir.gi:.g the Japanese todns .m.
Those fin object, d have since ch.... ;ed
tr.eir at"itv.*-a , j^iuiug the otjur i?\
u. .?.ni .^uc uel? ? 1 . < a -kt that .• st □:.
has t.’j . . st :\.m help in his section
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"Everything has progressed smoothly

since the ?nen first came," Heston later
said. ’.’The neighbors have ta’:en kindly
to them, and all five have helped out on
several nearby farms.

"I knew I could depend on them by
the time they’d been working a week. I
find them loyal, hard-uprking, clean
and pleasant to work. with. I have a
high regard for the ray they keep my in­
terests at heart."

Their employer actively reciprocates.
He is interested in the plans of all five
men to sharecrop and later buy their own
land. Heston hoyes suitable living
quarters can bo found for the men’s fam­
ilies near his own farm.

A daughter of this farmer is married
to an Army Air Forces sergeant nor sta­
tioned in England. The young wife wrote
him of her father’s new helpers. The
sergeant replied that he was glad to
know the Issci ’were doing farm v.rork,
that the food was vital to winning the
rar. Most of the men in his company,
he wrote, felt the same way.

Several of the men have had market­
ing experience as well as an agricultur­
al background. They showed a marked
interest in the selling as well as the
raising of vegetables. Heston has tak­
en them on a trip to Trenton, N. J.,
’where they sav.T large vegetable markets
in .operation.

The five Issci nov: live in a satis­
factory present and foresee a hopeful
future. Great Meadows turned out to
have a happy ending.

I CORRECTION !
Selective Service figures for

‘ Central Utah and Colorado River Ccn-
jtors were transposed in the October
•1 Information Digest. This error »
1 was not^d too late to make a correc- •
ition before press time. ; 1

I®’.’ FRIENDS OUTSIDE
Prepared to cooperate with hRA in ;

evacuee resettlement is. a new outside
friend, the American Federation of In­
ternational Institutes, formerly known
as the National Institute of Immigrant
I.-elf are. The Fed eration is made up of
four agencies, the International Insti­
tutes, the Citizenship League, the Im­
migrants Protective League and the Am­
ericanization League.

SELECTIVE The total number of Nisei
SERVICE from relocation centers now

.in active service -*ith the
Army will roach 2,000 on or about the
time of Digest publication.

AGRICULTURE Analysis of latest monthly
figures for Cent or grown

food stuffs shows that production pur
resident averaged 3-45 pounds of pork,
4.44 pounds of beef, 3-6 eggs, slightly
less than a quarter of a pound of poul­
try meat, and more than a pound a day of
fresh vegetables.

Agricultural personnel estimate
thrc~ fourths of center muss .hall re­
quirements wore met with farm and live­
stock. totals reported at 268,500 pounds
of pork, 179,500 pounds of beef, 26,835
dozen eggs and 2,445,815 pounds of frosh
vegetables.

Although total harvest figures will
be incomplete until th^ season is over,
cash value of all crops is expected to
pass three and a half million dollars.
Better utilization of land and facili­
ties, made possible by 1943 trial-and-
error experience, brought production
closely into line with estimate sched­
ules. The manpower shortage, curtailing
•agricultural programs as it has other
Center work projects, has caused the lat­
est totals of farm figures to fall some­
what short of planned production.

RELOCATION The number of relocates de­
clined in September and Oc­

tober as it did in the same months last
year. August indefinite leaves averaged
430 a 'Wee.1., with only 200 a Week in Oc­
tober . By tne end of last month centers
reported 5,600 still out on seasonal and

! 1,000 on short term leaves.
As of October 31, there Were about

‘ 56,890 persons at ttu eight relocation
! centers and 18,700 at Tule Lake. A vCnr
ago there were 72,937 in the centers and
15,121 at lule Lake. An additional 60

: persons '.;ere at the Loop Center.



©hwio iwosiireo
. . . By EDilltD B. MARKS, JR.

R j f u,g j e Pr o gr am. Of f i c er

F-ort Ontario revisited after three months shows many changes. Its
population of less than 1,000 has macie a collective gain in avoirdunoi
of around five tons. Residents are neatly clothed and are engaged in
camp work activities. Exceot lor their accents, refugee children are
all but indistinguishable from American children.

On my most recent return to Fort Ontario from Washington, I found
much improvement among the refugees in physical condition and mental
outlook. Their progress toward
normalcy was apparent. Some ad-'
just me fits Lin ' their - disrupted lives
have been outstanding. A refugee
boy has been elected president of
his junior high school class.
Friendships have sprung up between
Shelter residents and town people.

Vital statistic ; trial un nv.6h as
in A?.y cnhkki'iityi ''There have b .-.er. a
birth, a ihath a:-1 cev-ral weddings•

Employerat at the Shelter v;as on a
voluntary basis u'.til the recent estab­
lish, icnt of a w.\ e policy covering es­
sential positions. Dy the end of Octo­
ber thx, number cl workers neared the
ceiling of 211 fixed for ’ALL paid refu­
ge-.* * jobs. About 20 .ther residents are
engaged in -recreational dud • occupational
work at the Shelter for which, .the ',:v-
;r a-at docs not compensate .then, but
which is regarded as advantageous to the
co;enmity. Co operating private agencies.
r>av those workers# • ■

’Recruit -d on an er.iorgoeic^r basis
groups q£ i’ofu.pos, c.s r..-.hy-as 35 in ono
day, ru.vo taken out si do -wor'k to help
avert spoilage of the local pear end
c;.cl . crop. They’war~ paid*  prevailing
va.gj.s for seasonal agricultural work in
the Oswego area.

. Advisory Council
Much of the responsibility for em­

ployee ut assigns a-zits has been assumed
by • the- ^.dvi sory Voit -cil • Its 10 r ;.V ugeo

‘.'-•libers consult regularly -\zith Joseph
H. Smart-, Director oi the Shelter. The
•ear li er t ompcr.ar v cou.-.c i 1, i •. off?.ca x*or
the first 60 days 6' til- Shelter’s •'»cgu-
pancy, developed' th- election plan which
activated the pirns but p Jr. eem-t Caulo-II.

In a series of "primaries" the prin­
cipal nationalities represented 'U?.ong
the group each naimd five candid-tes.

; All residents over 13 were eligible to
■ vote. They wwro instructed to cast
their ballet for 10 of the 25 nominees

- on the slate, but were permitted to
choose only two from o-.ch nationality

< group.
Four members of the temper ary ad­

visory group wore returned to perman
, :-.G;it office in the October balloting#
i ;21 acted to the Council were two refu-
: gees each from Austria, Germany, Poland
. arid Yugoslavia, with ths remaining two
from a group of nominees representing

j several minority nationality.
: Sub-coimitlees of the advisory
• group are active in the employment pro-
gram and also give quidanqe in such

; «■ phases of Shelter life as educ-.tion,
' recreation, welfare and housing#

Coordinating -Connittoo
- Oswego has an advisory comittde

for coordination of relations between
j residents of the town and the Shelter#
Meeting frequently with Director Si.’.nrt,
this co2.Liitteo works out plans coricarn-

' ixig public relations, education, shop-
; ping and similar activities#

Nearly 4-00 refugees are enrolled
| in adult English classes sponsored by
private agencies. Cooperating private
gr raps have hired teachers whose sos- .

• sions are conducted at hours convenient
to SheItor schedu1os•

Tent..tive' nL.ns for a vocational
i ■ ~
: tr '.i'-iiny pro/.r oa include classes in
; machine shop practice, auto mechanics,
I woodworking, carpentry and cabinet nak-
| ing f n’ w..n, nY for wonen residents,
i pr.ror sewing imachine operation and
i be-’ty culture. All courses will be v.
• dor the auspices of gr nips outside

Virtually all of the private agon-
i cijs rendering services to the Skaltoi’



arc chainiding their effort through me
organization, the Coordination Committee
fir . >rt Ontario! The Committee provid­
es services to the refugees for which
the government is unable to assume res­
ponsibility. The government continues
to supply the basic needs of the refu­
gees.

For the past two months a.pass, sys­
tole has been in operation. Adult resi­
dents visit the town on a rotation bas­
is, while children attend school there
m week days. As Fort Ontario- fronts
on me of Oswego’s residential streets,
it is a short wall: to the center of t own
for shipping, visiting and obtaining
specialized medical care not available
at the Shelter,

The 175 children of school age are
divided among the town’s regular schools,
a practice school at the Osa ze go State
Teachers College and a Catholic parochial
school. For the :.i'>st part the young­
sters are leaking excellent adjustients
and h’e picking up English rapidly enough
to overcome the original language handi­
cap. The first report cards indicated
tlmt most of the children were doing
satisfactory work, with several having
records of exceptionally high caliber.

although the initial rush of visit­
ors is ov_r, a considerable number of
r e 1 at i v o s, news pap e men and r opr e s ent a-
tivos’of various organizations continue
to co:..e to the Skelter, llrs. Roosevelt
and ?.rs. liorganthau a zero among the recent
nr oi.iinent vi s it or s .

’.i:.av given special entertainments f -r
the Shelter people. A loan exhibit of
w.tir colors was made available through
th„ Oswego State Teachers College.

On their a.ti initiative, Fort Onta­
rio’s popv. lat i •; n i s pr ovi ding many of
it s own 1eisur e activitios. Several
recreation r "/..is furnish space for in-
frm.l evening g_.theri-.igs • youth cen­
ter accommodates teen-age youngsters.
' ,’ith the ai ’ of local toy Scouts, refu-
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QUESTIONS AND ANSWERS;’

Q< May a. state legally require avac*
uoes or appointed VJRA staff ncn-

.. ' bars to obtain state drivers
licenses to operate WRA automo­
biles on official business?

A. No*.  This precise question was do- r
• cidad by the Supreme Court in 192*.  ’
The Federal government prescribes
the qualifications for its employees
and states may not require additional
qualifications for either appointed •
staff or evacuee, employees<

E. E. -Ferguson
Solicitor

Q. How much of their own food re­
quirements, grown at the centers,
were harvested by evacuees this
fall to date:

A*  Center farms harvested .a total of
2,445,815 pounds of vegetables by
the end of last month. This aver­
aged slightly more than one pound
per day for each man, woman and
child in the centers. Small amounts
of such vegetables as carrots and
potatoes were, .stored for future use.

E. H. Rood
Agriculture

Questions ei general interest, re
ceived for use in the TJRA Information
Digest, at?. 11 bo answered each month by
authorities on the subjects involved in
the inquiries. Address questions to the
Reports Division. Names of persons
making inquiries will not bo printed.

dents in returning to their homeland
heightens. Some .are anxious to resume
their life abroad as soon as possible.
Others show the inevitable results of
long detention end privation in Avar-torn
Europe, and it will be some time before
they Avill bo in a position to plan for d
post-war period. A third group faces
uncertainty, either because of the und-
tenained political future of the lands
in which they lived, or due to lack of
knowledge of the whereabouts- of other
members of their families.



CONSTRUCTION PHASE ENDS AT CENTERS o o o o
By 0. H. Powers

7 r i’ -■ c ipa 1 Th i ■ inecr
Operations Division

At the same time that the construc­
tion program at the centers slop’s down
almost to a dead stop, repair and main­
tenance become dally more important.

The success of the relocation pro­
gram has made available for other uses
many of the barracks and similar struc­
tures that v’eru used by rest- cats when
the centers were at their population
pe<k. As the need for buildings was
reduced, policy changes couple^ with a
critical manpower shortage shai-:ly al­
tered previous construction plans.

To save labor and war-essential ,
materials, many buildings vacated
through relocation have bcc-i transform­
ed into classrooms and iiiacu to serve
other needed functions. In many cases
this made it possible to cancel new
construction projects.

An cxciaplc shows how another factor
altered original plans. A bakery at
each center ivas part of the. early con­
struction schedule. Colocation of a
substantial part of the skilled person­
nel experienced in bakery operation
presented, the first problem. When,-in’
addition, it. v.’as found cheapo.- to;buy
bread from outride establishments, this
project was.abandoned. A great deal of
construction plannipg: vas shul/ed for
similar reasons.

Tulo. Lake. Program
Thu Tulo Lake construction program

required spuc.aal consideration because
of that center1 s. inc?-cased population.
It has not been seriously affected by a
manpower shortage. , A few of its pres­
ent projects now under construction will
not bo completed until 1945*  Sone plan­
ned projects at Tulo with little or no
work done, may be cancelled, or changes
may be made in^construction tc utilize
existing buildings. Exceptions to cur­
rent Tule Lake planning will be in an­
swer to emergency situations, brought
on by changes in the program or for
reasons that cannot now be foreseen.

The program of maintenance- at all
centers gradually increases. The need
for repairs mounts on buildings pr .-vid- 

ad to house- and care for the needs of
evacuees, as well as on utility and ad­
ministrative buildings. The extent of
m intenancu requirements arises from the
fact that the centers were constructed
at a time ’’hen a critical hortage of
both Tanoowur and construction materials
existed anc further,, they were planned
as tu-rv-rar•*  instdilations.

’Tith the use of army thoatur-of-
opcratlon.;; t ;/pu of structure at centers,
in man: casus the buildings rust on
rood block foundations, or seuarclr on
the ground. Second-hand pipe of ques­
tionable duality vas used on man’' of
the ”:;ter lines because it ’ as inrx>s-
siblu to obtain a better rrado of pipe
in time to meet the center’occupation
deadline.

I. some conkers all roofing .has re­
cently h..d to be replaced. ?7uv found­
ations liuve been required b-j-nu th riany
buildings. .“n -?till other cases total
floor' failure has resulted from, thuse
of green luj\b-r the l-. ck of ample
air space under buildings.. Units and
uv^n entire buildings have had to be
replaced because- of the temporary na­
ture’ of the original installations.

Meed .Major Repairs
The temporar;/ nature of foundations

has shortened the life of pumping and
other equipment, making major repairs
necussci’y if- many cases before normally
required. Ir. some of the centers de­
pletion-of ground water lias made it im-
o,native to-.drill and equip additional
wells to provide a sufficient supply
of v;r tc.r to meet Corn, otic use and fire
protection reO.uircmunts.

Thu developnent of irrigation,
draiirigv a-ic rood projects is rapidly
drav’ii. • to a close at the centers.
Wherever possible. this program has
been reduced in siz-. because of the
number of ?ursons- relocating. Tr.e only
rcnuJ.rLing ”urk under t^usc headings will
b.j the. c :-m w,tion of uro acts already
started, the improvement ?.f existing
facilities, the :rz-into nance necessary to
keep th.u centers in ’orkable, livable
condition and th ;lr facilities vrotucted
against undue depreciation.

.-n anticipated Serio 3 manpower



shortage during 1945 will make it neces­
sary to reduce the maintenance and oper­
ation program wherever possible. Every
effort v.’ill be made to reduce critical
material requirements. This can be ac­
complished in part by making any surplus
construction materials available for
transfer between centers.

PERSONNEL CHANGES
Charles F. Miller, formerly Relo­

cation Officer in the Denver office,
has been made Relocation Supervisor.

Boyd Larsen has transferred to the
Washington office as Assistant Supply
and Finance Officer. He has been Fi­
nance Officer at Heart Mountain.

Paul Horton, Assistant Project
Director in charge of Operations, has
resigned from the IzRA staff at Gila
River.

■Jillian Rawlings is the new As­
sistant Project Director in charge of
Operations at Minidoka.

James ’fells has transferred to
Rohwer to be Assistant Project Direc­
tor, the same position he formerly
held at Tule Lake.

liohwer’s Assistant Project Direc­
tor, Joseph D. Hurter, has resigned.

The former Chief of the Relocation
Division’Edwin Arnold, has transferred
to UNRRA as Chief of the Far Eastern
Division.

Francis Mangham, Assistant Project
Director at Rohwer, has left the agency
on military furlough.

Moris Burge, formerly Deputy
Project Director of Poston, has been
made Assistant Director for the Emer­
gency Refugee Shelter at Oswego, N. Y.

Martin P. Gunderson, who was high
school principal at Tule Lake, is now
that center’s Acting Assistant Project
Director in charge of Community Manage­
ment .

Louis Hoyos is the new Project
Attorney at Tule Lake.

R. Conrad, Portland, Ore.
newspaperman, succeeds Russell A.
Bankson es Reports Officer at Topaz.

J. Lloyd, foiir^rXy at Jerome, is
now a member of the ’.-elf are Section
staff.
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T.;o DISMISSED FOR MISUSE OF CAR

Two I7RA employees were summarily
. dismissed from the ’’ashington staff for
• misuse of a government vehicle, Earl D.
: Brooks, head of the Personnel Management
. Section announced. ,

Mo other course of action was open,I
< Brooks explained. Dismissal is mandato-
’ ry under Section 202-B of the Statute
i for Independent Offices Appropriation
! Act of 1945.

MRA personnel in '.ashington and in
■ the field were previously cautioned con-’
; corning this ruling through Administra-
j tivc Instruction No. 138, which states
• in part that "any employee of the goy-
• ernment vehicle for other than author-

i izud purposes will be summarily dismiss­
ed."

SPEAKING TOUR FOR PFC. HIGA

Pfc. Thomas Higa, recently returned
; to this country from active duty with
the 100th Battalion in Italy, is on a
:Japanese language speaking tour of the
larger cities. His talks, sponsored by
jthe J.A.C.L., feature his battlefield
i experiences and those of the regiment to
! which the battalion was attached. His
itinerary follows:
[Nov. 1 Minneapolis, Minn.
! " 1 Milwaukee, Mis.
j " 2 Chicago, Ill.
I " 3 Ann Arbor, Mich.

11 4 Detroit, Mich.
ii 5 Cleveland, Ohio
" 7 Nov? York, N. Y.
n 12 Philadelphia, Pa.
1! 13 Washington; D. C.

18 Cincinnati, Ohio
19 o u . Louis, j "o.

II 23 McGehee, Ark.
27 St. Louis, Mo.

i ” 27 Kansas City, Mo.
II 28 Denver, Colo.

: II
| 29 Brighton, Colo.

II
1 30 Denver, Colo.
Dec . 1 Salt Lake City, Utah

n 5 . Los Angelos, Califr
i ii 6 M’-nzanar, Calif,

9 Los Angeles, Calif.
ii 10 Santa Barbara, Calif.

A now
About Phil;

pamphlet in Japanese, "Fact^
-djlphia," is b^ing processed.



An Authority suggests Aids
college relocation

THE NISEI GOES TO COLLEGE O o O o O

By THOMAS R, BODINE
VJRA Consultant on
Student Relocation

To assist project personnel in yssumin^ new responsibilities in
placement of Nisei students in colleges, my tour of all centers, from
the end of October through January, is in the capacity of WRA consul­
tant on Student Relocation for the •Community Management Division, as
w H as Field Director of the National Japanese American Student Re­
location Council.

During the past two years, 3,000
students of Japanese ancostry have been
placed in 550 institutions of higher
learning all across the country, and
the Council now feels that it has ac­
complished most of what it sot out to
do. It has gained acceptance for stu­
dents of Japanese ancestry at the
schools and secured financial .aid for 
many of them.

Council a Clearinghouse
Beli-ev-ing that the project high

schools can do a bettor job for their

I FIRST STUDENT GRANT AT TOPAZ

Topaz’ Student Scholarship Aid Fund
i made its first grant, <>100, to Midori
I Hashimoto for assistance at Iowa State
I Teachers College. The Scholarship Aid
!organization raised 01,336.82 through
| contributions of residents and inter-
j ested friends who have relocated, .and
• by sponsoring movi-s. Grants arc a-
I warded oil the basis of students’ needs.

oncoming graduates than an outside agency*,
the Council la-st month turned over the
placement and public relations functions •
to the staff of r,JRA. The Council will
continue, however, to servo as a clearing
house for college information. Another
important function retained by NJASRC
will be its channeling of requests for
financial aid to interested church groups.

At each Center a member of the
high school staff is to act as Student
Relocation Counsellor, helping students j
soljct their schools and guiding them
through their applications for entrance. «
» ith the lifting on August 31 of the
requirements for clearance from the
Provost Marshal General’s Office, eva­
cuee students may now enter all schools i
on the same basis as any other students, i
Their ..ppli cations may be sent direct
to the college ox*  vocational school of
their choosing.

Despite the reinstatement of Sclc-c- i
tivc Service for evacuees, with its
heavy inroads into male enrollments, ma- I
triculations of Japanese Americans in
colleges and universities, vocational,
trade, nursing and other schools, re- I

main high. This shows the evacuees’
continued belief in th- value of edu­
cation. Of the 2,000 boys and girls
who graduated in 1944 from high schools
•at the centers, 400 entered institu­
tions of higher learning this fall.

College Bound Clubs
there fe \r or lack of guidance

stand in the way of the Center high
school students’ desire for college
training, th- formation of College
Bound Clubs has been found useful in
the past. College Bound Clubs help the
Counsellor maintain a library of cata­
logs, college papers and magazines, ?.nd
often decorate a club room with college
pennants and banners. Examples of stu­
dents who have already relocated, and
of the advantages to be gained by fur­
ther education, are also an excellent
means to help prospective college en­
trants.

’hen parents object, as they do
particularly to daughters going alone
into strange localities, mothers and
fathers may be assured that the Council
will locate a friend and advisor on the
campus for any student who makes his or
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FOREWORD

To Public and Private Agencies
Serving Evacuee Resettlers:

In coming months public and private agencies in many States will be
working with clients of a new type. The new clients are Americans of
Japanese ancestry who were evacuated in 19^2 from their home communities
in the West Coast States. For insight into their problems and for success
in dealing with them, a knowledge of what has happened to them since 19^2
and of how they lived before that is essential.

In most cases, background facts about individuals or families who are
relocating are contained in family relocation summaries prepared at the
centers before the evacuees’ departure and forwarded to the relocation
officer serving your community. It is the purpose of this booklet, how­
ever, to supply some background facts and to give brief answers to three
questions: How does it happen that persons of Japanese ancestry have come
to your community? What kind of people are they? How does one deal with
them?

It is hoped that these facts will provide a.basis for understanding
which will aid in the satisfactory solution of an important national prob­
lem, namely, the re-integration of this uprooted group into normal, pro­
ductive American life.

12-051-inside cover bu



UPROOTED AMERICANS IN YOUR COMMUNITY

INTRODUCTION

The persons of Japanese ancestry who have relocated, or who are now
relocating from War Relocation Authority centers into communities through­
out the country have had. an unprecedented, experience extending through the
past three years: evacuation and continued exclusion. If these people had
not been uprooted from their homes and placed in relocation centers, the
chances are very slight that they would require help from any public agency
However, many of them have emerged from that experience with varied prob'?-
lems. Some are financial; some are of a less material and more intangible
nature. Tn either case, you will find, as the War Relocation Authority
has found, that persons of Japanese parentage are very much like other
people. They are men, women and children who want economic security, famil;
affection and freedom to work and plan their own lives.

If the displacement of America’s Japanese population were of a simple
nature, it might be plausible to believe that they could Just go back to
the homes they evacuated and resume their pre-Pearl Harbor mode of life.
Unfortunately, it is not so simple as that. Many, through no fault of
their own, have lost their homes, their farms, property or businesses.
Others are simply exorcising a normal desire to explore a new section of
the United States. Many, of course, are returning to their former homes.

During 19^2, when the blow of evacuation hit the 110,000 West Coast
Japanese Americans, some of them rallied after a short period and mado
plans to leave what they felt was the questionable security of the relo­
cation centers to which they had been sent. From the fall of 19^2 until
January 2, 19^5, when the lifting of the West Coast Exclusion Order offi­
cially reopened that area to most evacuees, about 55,000 had resettled
successfully in other parts of the country.

January 2, 19^5, has a double meaning for all evacuees. One, as Just
noted, marked the end of the ban, and the other, a beginning of the liq­
uidation of the centers. With elimination of the cause for their operation
the War Relocation Authority has determined that by January 2, 19^6, all
centers shall be closed.

To those who have long since left the centers and to those who are
now making plans for either westward or eastward resettlement, the centers’
closing date holds little or no fear. But among the nearly 60,000 evacuees
whom the Army has declared free to leave and who are still not settled
at the time this is being written, there are some who will need your help--
the help of welfare and other community agencies and of public-spirited
citizens.

At present the War Relocation Authority is able to give initial as­
sistance where it is needed and to refer the more difficult cases to ap­
propriate agencies. But shortly after the centers close, WRA’s participa­
tion in this kind of readjustment will also stop as the agency itsolf goes
out of existence.
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Like all segments of our population, the Japanese have the aged, the
sick, and dependent children among them. However, they are traditionally
self-supporting. In the past they have tended'to solve the problems of
such persons within their own communities, as many national groups in this
country have been doing. Japanese American mutual assistance associations
are a familiar institution. But now with some evacuees going into strange
communities, and others returning to a new pattern of living on the West
Coast, they may have neither the financial security nor the courage to get
started again without at least temporary assistance.

Where evacuees are returning to their former homes, they may apply
for assistance under State programs.

For evacuees going into new communities the initial WRA relocation
grant may be supplement under procedures agreed upon, where needed by
funds available through the Resettlement Assistance Program of the Social
Security Board.

WRA staff members and those evacuees who have studied,the problem
objectively believe that the longer evacuees put off the reality of having
to resume normal community life among non-Japanese, the more formidable
that readjustment will become. The Army’s decision so reopen the Pacific
Coast, the Supreme Courts’ December (1944) definition of the status of
evacuees, and the consistently splendid record of Nisei soldiers on every
battlefront have provided their parents and families with legal and moral
reasons for living wherever they want to and enjoying the freedom for which
the United Nations are fighting.

WO ARE THEY?

An Immigrant Group

The Japanese Americans consist of two contrasting generations -- about
^<7.,000 immigrant parents and about 80,000 citizen children. Some 91 per
cent of the total population lived in the West Coast States before the
war. Like all immigrant groups in the United States the parents have had
problems of fitting into life in this country, and the Americanized children
have had problems of adjusting to their less Americanized parents. The
parents for the most part speak only Japanese and broken English, while the
children speak English and know very little Japanese. The young people are
often ashamed of and antagonistic to the Oriental ways of their parents.
The pa-rents have tried various means 'to keep their children closer to them,
thus creating cultural and psychological conflicts. In these respects they
arc like most i mmi grant groups in the United States. But among them the
conflict between generations has a special character, partly as a result
of the great age gap between the older and the younger people.

Japanese immigrants began to enter this country in considerable numbers
about 1900. Most of them were young men, eager to study or work and hoping
for better opportunities to make a living. By 1910 there were more than
50,000 of these young men, scattered widely in the three West Coast States.
Sore had been unsuccessful; others had done well or were getting good starts
The latter began to think of establishing families in this country. Some
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returned to Japan and. "brought wives "back with them; others, with less money,
selected, wives "by mail in the old.' country, the so-called, ’’picture brides.”
From 1910-1920 most of the early immigrants, thirty to forty years old.,
secured wives and began to have-families. During the same period immi­
gration decreased, as a result of the ”Gentlemen1s Agreement” between the
United States and Japan under the -terms of which Japan agreed not to issue
passports to laborers. Passage in 1924 of the Trnrrngrati on Act ended
Japanese immigration. This early male migration, the coming of women ten
to fifteen years later, and the subsequent general exclusion has resulted
in a peculiar age distribution. . •

By 1940, two years before the evacuation, there were very few persons
of Japanese ancestry in the United States between the ages of JO and 40.
The original male immigrants have a median age of about 60, while their
wives average some ten years younger. Their older children were in their
teens or early twenties. The cultural differences that always- exist be­
tween first and second generations immigrant people were, as a consequence,
intensified. The Japanese Americans are, themselves, conscious of this
distinctness and use two words contrasting the generations. They speak of
the parents or first generation as Issoi, and the children or second gen­
eration as Nisei.

The Issoi Background.

Both in Japan and the United States the Issei have been largely
country people. Most of the first immigrants came from the crowded rural
regions of’ southern Japan. They settled in largest numbers in the rapidly
developing rural areas of California, Washington, and Oregon. At first
they worked as laborers, but by 1940 all but a fey thousand who had not
married wore no longer in that class. They had become farm owners, managers,
or at least renters, usually concentrating on special crops such as celery,
strawberries, and truck produce which required intensive farming methods.
At the time that this transition was taking place many were also moving
into the cities. By 1940 about oner-fourth of the immigrants were proprie­
tors of small restaurants, dry cleaning establishments, dye works, or re­
tail stores in Los Angelos, San Francisco, and Seattle and other West Coast
cities.

The fair success of the Issei in achieving some economic independence
despite many odds against them has rested in part on their relatively high
educational level. The immigration restrictions against Japanese laborers
decreased, to a great extent, the number of illiterates among them. The
majority of the Issei have the equivalent of a grammar or high school
education. There are only a handful of illiterates, and several thousand-'.
have had college training either in Japan or the United States or both.

As the Issei settled on farms or moved into the West Coast cities',
they tended like other immigrants to concentrate in the same neighborhoods.
In these rural areas and ’’Little Tokyos” of the larger cities many of the
customs and institutions that they had known in Japan reasserted themselves.
The first and perhaps most important was the family. The Japanese stand in
marked contrast with other Oriental immigrants in the extent to which they
have developed family life in this country. The parents have tried desperately
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to preserve the Japanese ideals of the dominance of■ the father, the careful
arrangement - of marriages -by 'the- parents, . and the .subordination of the in­
dividual to the family interests. Like tho’ children of other : immigrants
whose family patterns are different from the American, the Nisei have often
rebelled. But every Nisei whether he has conformed or not in his own per­
sonal life, has bee.n made acutely conscious 'of his parents1 views of family
duties.

Almost every community had at least two. churches, one Buddhist and
one Christian. The majority' of the Issei were Buddhist and this has re­
sulted in considerable isolation for them. The Christians among the Issei
were able to establish contacts through their church interests with non­
Japanese. There are practically no Buddhists in the United States except
for the Japanese and consequently religious interests could not provide
.for them an avenue of contact with'non-Japanese. The Buddhist sects, how­
ever, showed a remarkable degree-of tolerance, altering their ritual and
organization to.conform to Christian patterns and permitting a great deal
of freedom to Nisei in Joining in activities with other church groups.

In-the Japanese neighborhoods people from the same perfecture in
Japan often Joined, together to.form mutual assistance associations, called
KenJinkai. In addition, every community had its Japanese type association
which was often a social club, business association, and welfare agency
combined. The Japanese Association and the Kenjinkai usually cared for
dependent members of the community. As a result very few Japanese Americans
came'into contact.with the county or other welfare agencies.

Within those Institutions traditional Japanese ways of behavior were
preserved. For an outsider attempting to understand the Issei and deal
with them successfully, knowledge of the custom of the go-between is im­
portant. An essential feature of personal relations among Japanese is
that no one should ever cause embarassment to anyone else of equal or
superior social position as a result of rejecting a request or suggestion.
This has created a custom through which direct refusals may be avoided.
Negotiations of almost any kind are carried.out by moans of go-betweens,
and refusals are made to the go-botwoen rather than.to the person directly
concerned. Marriages, for example, are transacted through a go-between
who has no personal interest whatever in the arrangement. This “indi­
rection” in personal relations is not .easy for an American accustomed to
direct negotiation to understand. Nevertheless, it should always be re­
membered that an Issei, even though ho actually disagrees strongly with you,
usually.avoids saying no.

A Minority People ‘ .

Even more important for understanding tho Issei than a knowledge of
their Japanese cultural heritage is an awareness that during thoir thirty to
forty years in the United States they have encountered pro Judice'-and dis­
crimination. -Every Issei has hadr some unpleasant experience affecting
his property, his children, his personal relations,-or all three as'a re­
sult of prejudice on the part of some Americans. -Moro serious1 was the fact
that all Issei are by law ineligible to become citizens of-the Uni tod States
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Ever since the arrival of the first Japanese on the mainland, in the
1890* s there have been recurrent waves of antagonism against them on the
West Coast, The Issoi have learned, to live with the situation, but they
still expect to find, prejudice in every American uritil he demonstrates
that ho docs not have it.

Ineligibility to United States citizenship has established a basic
feeling of insecurity in almost every Issei. The law has forced them to
think of Japan rather than the United States as their legal protector.
Nevertheless, as' a result of having established themselves in business or
on a farm in this country and having -brought up children and educated them
here, they have become inevitably committed to living in the United States.
There is thus a contradiction between their enforced legal status as
Japanese citizens and their family and’ economic stake in this country.

The feeling of insecurity takes the concrete form (and this is
especially true since evacuation) of fear of deportation. Evacuation in­
tensified their feelings of uncertainty about the intentions of the U. S.
Government towards them. However much an Issei may have identified him­
self with the United States in his day-to-day living, he is constantly
aware that the Government may decide to deal with him at any time as a
Japanese citizen.

The fear of deportation has always been an important factor in the
refusal of Issei to make use of county or other welfare facilities. Many
Issei believe that application for public assistance would make them liable
to deportation as indigent aliens or make them ineligible to return to ‘the
United States if they should go to Japan for a visit. That is one reason
why they developed.their own group aids for taking care of dependency
problems. Although they ahve learned to use War Relocation Authority
facilities while at the centers, it is likely that the old attitudes and
fears will tend to reassert themselves as Issei leave the centers and
are faced with\learning the use of outside welfare agencies. Constant
reassurances on this point will be necessary.

THE NISEI’

The outstanding characteristic of the Nisei is the great extent to
which, they are assimilated to American ways. Their degree of assimilation
depends in individual cases on whether their contacts were extensive with
other American through Christian Church organizations, high school and
university or other groups or whether contacts were more limited as a re­
sult of relative isolation in rural communities and Buddhist churches.
But even among the less obviously Americanized Nisei, it is a matter of
degree.

A striking characteristic of most Nisei is the extent to which they
have drifted apart from their parents largely as a result of their lack
of knowledge of the Japanese language. Another trait is their strong
desire for conformity with American ways of talking and acting. The parents
have long recognized the rapid growth of their children away from them and
adopted means, such as Japanese language schools, Jn an effort to stem the 
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tide. It is apparent that despite such measures the Nisei are at least as
thoroughly Americanized as any other second generation group in the country.

There has persisted among them, however, a high degree of respect
for their parents1 ideals in regard to family obligations, even though they
have rejected their parents 1 views concerning courtship and arrangement of
marriages. Most Nisei show an unusual degree of obedience to their parents
and often exhibit feelings of guilt when they are unable to adjust their
lives to the parents1 wishes.

As part of the process of their Americanization, Nisei have been at­
tracted to various youth organ!zaions, like the Boy Scouts, the YMCA and
YWCA. Even the Buddhist youth group, the Young Buddhist Association, has
assumed some of the characteristics of the YMCA. Nisei have also been
active in high school youth groups. All these activities have been con­
tinued and stimulated in the relocation centers, so that a basis exists
among students for further integration into American life through national
organizations.

Least assimilated of the Nisei are the majority of those who were sent
to school in Japan by their parents. About 9,000,’/or thirteen per cent of
the Nisei originally evacuated to the centers, had received some education
in Japan. They are called Kibei by other Japanese Americans. Some of them
spent many years in Japan and took on Japanese ways quite fully; others
spent only a year or two there. Some reacted violently against Japan and
its politics and culture, others accepted it. The majority of the latter
group, along with some non-Kibei who reacted bitterly against the evac­
uation, are now in the Tule Lake Center or have renounced their American
citizenship and are in Department of Justice internment camps.

One feature of the relation between Nisei arid Issei has been the un­
usual dependence which many Issei have had to -place ’on their elder children
in business matters'.’: Because they did not know’’the English language arid
because of alien land -laws, the Issei have leaned’heavily on their oldest
sons in legal and commercial matters. Thus many a youth, while regarded
by his father as dependent upon him, actually had a certain amount of re­
sponsibility for the economic life of the family.

Evacuation and Center Life.

The three years since the spring of 19^2 have been a period of anxiety
and painful readjustment for Issei and Njsei alike. At first neither group
knew what to plan for the future. Nisei were resentful <of the evacuation
and the denial of opportunities to prove their loyalty. Many Issei gavo
up hope of a future in this country and even expected deportation after
the war.

In the centers, despite all that could be provided by a government
agency to meet the basic physical needs and tb help in organizing educa-.
tion, religious, and recreational facilities, a real economic base was
lacking and consequently there was no meaningful framework for living. Nor­
mal attitudes towards work and normal community life had in large measure
to be suspended.
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As the relocation -policy went into effect the older Nisei increasingly
accepted, the -opportunity to escape from the institutional life of the cen­
ters. The Issei, on the other hand, were inclined to accept the physical
security despite the threat’., t.o family life-and individual initiative. Many
felt themselves too old to begin again. Many in the isolation of center
lif© feared the outside world. This lack of confidence in themselves and
fear of the outside continues, but concern for their children and reali­
zation that they must take their chances for the children’s sake are gain­
ing ground.

WHAT DO THEY WANT?

Nisei, Wanting Both Feet in America.

About 75 per cent of the approximately 55,000 evacuees who had re­
located from WRA centers before the West Coast ban was officially lifted
were Nisei. Why was that so? Because they ahd the education and train­
ing to qualify for war industry, office, hospital and other Jobs. In
19^2, some 19 per cnet of 59,000 Nisei 18 years or over, who were at the
centers, had completed one year or more of college. For groups with im­
migrant parents, that proportion is high.

Many Nisei say that although they feel that evacuation temporarily
swept aside some of their rights as citizens, the relocation process has
produced many opportunities for their integration into American life. For
the first time, they say, they have been released from the' "inhibiting in­
fluences of West Coast prejudice.” How many of the’Nisei and their families
will return to the Pacific area is a moot question, but, wherever they
decide to go or stay, they will have a different attitude toward American
life.

A letter written by a young evacuee girl who recently returned to
San Francisco from the Poston relocation center, says: ' \

” On the train, while we were sitting in the women’s lounge be­
cause there were no- seats-, several girls came in, practically all of. whom
were coming to the 'Hay area to meet their husbands who had been overseas
for two years, three years, etc. We talked for some time, and I told
them about the relocation centers . They went back to their seats on the
train and told several returned servicemen about us. The next thing I
know, as we. were heading for the diner, a Marine stopped me and asked to
stop by on the way back and talk to them. This I did. Both the Marino
and the sailor had spent months on the South Pacific Islands and talked
to me as if I had been their neighbor ba'ck home. We had a swell bull ’
ses-sion, the sailor, Marine, paratrooper and I! We discussed politics,
Irishmen, medicine, relocation centers, and ihe Marine made the remark,
’I wonder how those fellows feel, the Japanese boys who are fighting, with
their parents locked up in relocation centers.’ I did stress the fact that
we are free to leave any time wo please.

"Everything hero is so new to me yet that everything I do or see
seems to be a new adventure, and I like it. I get a definite thrill out of
cantering down the sidewalks, Jostled by the hurrying throngs. The beauty 
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of it is that no one pays-any attention to you. Your’re Just one of a
multitude of people who have jobs and a life to lead......”

Isseiy Wanting to Salvage a Self-Sufficient Future.

- Evacuation and West Coast exclusion have had a far more debilitating
,-effect on Issei than on Nisei. Language barriers and a limited occupational
experience — a large number of the Issei are farmers and fruit-growers--
are perhaps the two chief explanations. Some went but to work on seasonal
agricultural Jobs, but few resettled permanently outside of'the relocation
centers. Most of that small number have ventured out under the protective
wing of their Nisei children.

Issei still in the centers fall into these groups: elderly bachelors,
who were primarily migratory laborers; farm tenants or share-croppers; farm
owners and managers.; widows, businessmen. Of those, the widows, bachelors,
and former farm tenants, are most likely to need service or assistance.
The rest can be counted upon to make a strong effort to re-establish them­
selves .

Because of the peculiar immigration pattern of the Japanese, Issei
men generally are about ten years older than their wives. Even before
evacuation the Issei men began to die off, leaving their widows to support
their school children. At that time the number of dependency cases was
too large to be handled within the Japanese communities, and so local
welfare agencies were called upon to help. However, by now, the-majority
of the children have only a few more years of school,, and then they will
be able to support their mothers. Some widows, of course, have sons in
the service, from whom they-receive dependency benefits..

Among the center Issei there are some bachelors, most of whom
came here before the Gentlemen’s Agreement of 1907, which limited im­
migration of Japanese laborers to this country. Although before evacuation
they were migratory laborers, they managed to maintain themselves quite
consistently, and during off-seasons they were cared for by the Japanese
communities. Now, however, the strain of many years of hard physical
labor has begun to tell and they are much less self-reliant than formerly.
They have no family ties, and even in the centers, have led quite an
isolated existence. They are realistic about the number of years they
can expect to live, but during their last period of life they may require
the help and services of community agencies.

About two-thirds of the issei farmers had been tenants or share-'
croppers with marginal incomes. When they return to their former occu­
pations, they will have to wait a year for an income-producing crop. In
the meantime, some of those tenant farmers will need public assistance
to equip their homes, feed their children, and re-establish themselves
as productive members of your community.

FURTHER READING

Further information about Japanese Americans and the program of the 
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War Relocation Authority will "be- found in the publications listed below.
Copies may be obtained from area and district offices or the War Relocation
Authority, Barr Building, Washington (25), B.C.

Issei, Nisei, Kibci

Reprint of an article published in Fortune magazine, April, 19^4,
(revised October, 19UU), reviewing the pro,gram of the War Relocation Au­
thority and the problems created by the evacuation from the West Coast of
110,000 people of Japanese descent.

Nisei in uniform

An illustrated pamphlet depicting the service of Americans of
Japanese ancestry in the Armed Forces of the United States. Limited free
distribution; copies may be purchased from the Government Printing Office,
Washington (25), D .C .

What We 're Fighting For

United States, servicemen look at the fighting record of Americans of
Japanese ancestry and the treatment accorded their kindred in some com­
munities in the U.S.A.

Myths and Facts

Answering 21 common misconceptions regarding Americans of Japanese
ancestry. Objective facts on dual citizenship, Japanese language schools,
loyalty, assimilability and other matters.

70,000 American Refugees

A summary of the problems created by the evacuation; published by
the Citizens Committee for Resettlement of the Congregational Christian
Committee for work with Japanese Evacuees, 65OI Wydown Blvd., St. Louis
Missouri.
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THE SEGREGATION PROGRAM OF WRA

A forward by Director tyer

Th® War Relocation Authority is responsible for th® welfare
of all the people of JapaD.es© ancestry who live in relocation
centers© The execution of this responsibility is made more diffi­
cult by the fact that some of the relocation center residents have
indicated that they are neither loyal to this country nor sympathetic
to its war aims, -ahila the great majority have indicated that they
wish to be Americano The War Relocation Authority has an obligat­
ion to each of th© so groupsD and it also has an obligation to safe­
guard and further the national inter©sto

After long and serious deliberation, the decision has been
made that the responsibilities of th© War Relocation Authority can
host b© fulfilled if a separation is mad© between those who wish to
follow th© American way of lif ©, and those whose interests are not
in hanzony with those of th© United States©

Accordingly, procedures for a program of segregation have been
developedo All relocation center residents found not to be loyal
or sympathetic to th© United States will bo moved to the Tula Lake
Center, and thoso Tule Lake residents found to be American in their
loyalties or sympathies will be moved to other centers or, prefer­
ably, given permission to relocate outside© Th© population of the
relocation centers after segregation will be composed of those whose
interests are bound with th© welfare of th© United States, and who
therefor® are eligible to move from the relocation centers to outside
communities©

The program of segregation is not being undertaken in any sense
as a measure of punisteent or penalty for those who will be moved t<5 or
retained in the Tula Lake Center© Th© liar Relocation Authority recog­
nizes th© integrity of those persons of Japanese ancestry who frankly
have declared their sympathy for Japan or their lack of allegiance to
th© United States© Wiilo th© privilege of leave will be denied to
those assigned to the Tule Lake Center, this privilege would not have
been available to them had they remained in other centers©

Segregation offers promiso of giving to those evacuees who want
to be American tho opportunity to live as Americans and to express
their Americanism without intorference; it should result in increased
assurance of harmony in the relocation centers; it should increase
public acceptance of those granted leave clearance, and thus aid in
the relocation of thoso people©

The decisions as to who iTill bo segregated will be made in a
spirit of fairness and justice©



THE SEGREGATION PROGRAM OF HRA.

A forewurd by Director Ifyer

The War Relocation Authority is responsible for the welfare
of all the people of Japanese ancestry who live in relocation
centers*  The execution of this responsibility is made more diffi­
cult by the fact that some of the relocation ©enter residents have
indicated that they are neither loyal to this country nor sympathetic
to its war aims, while the great majority have indicated that they
wish to be American*  The War Relocation Authority has an obligat­
ion to each of these groups, and it also has an obligation to aafe~
guard and further the national interest.

After long and serious deliberation, the decision has been
made that the responsibilities of the Bar Relocation Authority con
best be fulfilled if a separation is made between those who wish to
follow the American way of life, and those whoso interests are not
in harmony with those of the United States*

Accordingly, procedures for a program of segregation have been
developed. All relocation center residents found not to be loyal
or sympathetic to the United States will bo moved to the Tulo Lok©
Center, and those Tula Lake residents found to be American in their
loyalties or sympathies will be moved to other centers or, prefer­
ably, given permission to relocate outside. The population of the
relocation centers after segregation will be composed of those whose
interests are bound with the welfare of the United States, and who
therefore are eligible to move from the relocation centers to outside
communities.

The program of segregation is not being undertaken in any sense
as a measure of punishment or penalty for those who will be movod to or
retained in the Tule Lake Center*  The War Relocation Authority recog­
nises the integrity of those persons of Japanese ancestry who frankly
have declared their sympathy for Japan or their lack of allegiance to
the United States. While the privilege of leave will be denied to
those assigned to the Tule Lake Center, this privilege would not have
been available to them had they remained in other centers.

Segregation offers promise of giving to those evacuees who want
to be American the opportunity to live as Americans and to express
their Americanism without interferencei it should result in increased
assurance of harmony in the relocation centersj it should increase
public acceptance of those granted leave clearance, and thus aid in
the relocation of these people.

The decisions as to who will be segregated will be made in a
spirit of fairness and justice.
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labile it is recognised that the segregation process will put
to much trouble, those persons who must move, 1 have no question
that the national interest and the long range welfare of the
thousands of loyal .American oitisens and law abiding aliens justify
the step to be taken*

The successful execution of the segregation program demands
the full cooperation of every member of the appointed staff at each
relocation center*  I have confidence that the task will be complet­
ed efficiently and with considerate understanding of the problems
of the evacuees*

Dillon S*  ifyer
Director
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THE APPROACH TO SEGREGATION.

Segregation is the inevitable result of public reaction to
the indiscrlnrtnnt*  intermingling of evacuees who are loyal to
Japan and those who are loyal to the United States. The idea
of segregation has found sponsors among evacueesp the pressD
officials of the Federal government, and among thoughtful obsorv°
ers in the general public. It is a significant step in a socil
problem unprecedented in American history.

Segregation was decided upon because it holds promise of bene-
fitting the evacuees, immediately and in the future. Particularly,
it should benefit those who, regardless of their citizenship, have
indicated that they want to be American. While the War Relocation
Authority cannot and will not disregard its obligations to those
evacuees who prefer to be Japanese, it would be remiss in its duty
if it were to overlook any opportunity to hasten the time when those
who want to be American may enjoy their full rights as citizens or
law abiding aliens.

The segregation process is based primarily on the choice of th®
individual evacuee, as expressed in words or in acts. Some of the
evacuees have said they prefer to live in Japan; others, while not
expressing desire to live in Japan, have refused to pledge loyalty
to the United States; still others, by their acts in the relocation
centers or before evacuation, have indicated that their interests
lie with Japan rather than with the United StatesX In one way or
another, these people have made their own choices. The T&ar Reloca­
tion Authority is assuming the grave responsibility of interpreting
what those choices were.

In carrying on the segregation process it is necessary to do
three major things:

1. Make certain that all evacuees have full understand­
ing of the reasons for segregation, the basis for it,
and how it is to be carried out.

2. Determine with all possible fairness and accuracy who
should be assigned to the segregation center

NOTE: This statement on the segregation program for appointed per­
sonnel is general rather than complete and detailed. Each staff
member should have a copy of the pamphlet prepared for evacuees
"Segregation of Persons of Japanese Ancestry". Further details will
be found in Administrative Instruction No. 100, in the "Manuel. of
Operations", and in other statements: "Special Problems In Regard
To Evacuee Attitudes and the Segregation Program"9 and "Questions
and Answers For Governing Administration And Policy of the Segrega-
tion Center. "These will be available for study in the office of the
Project Director.
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3o Help th© persons to be moved to prepare for
their departure well in advance, bo the actual
movement may be made smoothly and on schedule*

The actual movement of non-segregants from Tule Lake and
segregants from other centers to Tule Lake will be carried out
by the Army, with the cooperation of the Office of Defense Trans­
portation and the Association of American Railroads. It is ex­
pected that upwards of 20,000 persons will be transferred from
one center to another*

EVACUEE UNDERSTANDING AND ACCEPTANCE*

The precise methods of presenting to evacuees the reasons for
segregation, how it will operate, and to elicit their full cooper­
ation will vary from center to center*  In general, however, it will
be necessary to conduct an extensive educational program throughout
the center, through lectures, forums, and discussions of many types,
as well as printed materials*

A Segregation Information Bureau probably will be found help­
ful, as a place to which evacuees may come for answers to their
questions*  This bureau should be provided with all official state­
ments dealing with segregation, including Administrative Instruction
No*  1001 the Manual of Operations; the statement answering questions
on the operation of the segregation center, and other informative
material which may be developed.

A pamphlet on segregation, intended for distribution to every
evacuee family, has been prepared in English and Japanese and will
be available in each relocation center*  A slightly modified version
will be available for residents of Tule Lake*

The project newspaper will be utilized to provide information
on segregation, especially to keep residents currently informed as
the time approaches for actual movement*  Official notices on bulle­
tin boards also will be employed*

Each staff member has an implicit responsibility to become
familiar with the manner in which the segregation program ia to be
carried out, and to know where authoritative information can be
obtained. It is highly -important that persons not on the Board of
Review or the Leavo Clearance Section refrain from speculating on
reasons for any decisions of those two hearing bodies*  Likewise,
the Welfare Section should be the one group of staff members to dis­
cuss with evacuees their decisions as to whether family members not
designated for segregation should remain with other members of the
family who are to be segregated*



Th© details of preparing for departure will be discussed with.
eaoh family or individual to move by a group of Information Consultants<
There is no reason, however, why these matters should not be discussed
by well informed staff member who is questioned by an evacuee©

Eaoh family or person concerned will receive written notices
requesting him to appear before the Board of Review or th© Leave
Section, as the case may be, for hearings© He will be notified in
writing of the decision of tho Boardo Those to be moved will be
instructed to appear for an interview with a representative of the
Welfare Section® Later, notices will be provided concerning details
of preparing baggage, orating furniture and other possessions and tho
time of departure and the car in which the person or family will travel©

-t is highly protable that during the segregation period, rumors
will be extremely numerous, some of them stemming from ignorance,
some from fear, and perhaps some from a desire to obstruct the program©
One person, such as the Reports Officer, should be designated to head
a RRumor Clinic” and to provide information which will block their
further spread once they are reported© Eaoh staff member should be
aware of the troubles that say arise from rumors which are founded
on misinformation or partial information© 'When a rumor is encountered,
the staff member should do three things? a© Supply the correct in-
formation to the person making th© erroneous statement; b© Attempt to
learn its source; c© Report it immediately to the Reports Officer,
so an attempt may be made to spike it before it receives greater
currency©

DETERMINING WHO SHALL BE SEGREGATED©

Administrative Instruction No© 100 provides that persons whose
applications for repatriation or ©jqpatriation wero in good standing
as of July 1, 1943, shall be designated for segregation (or for con=»
tinued residence in the case of those in Tule Lake) without hearing©

Hearings will be held for various categories of others who are
considered for segregation©

k board of Review for Segregation will be appointed by th®
Project Director to hold hearings for those who have refused to
pledge loyalty to the United States or good behavior while in thia
country (“No” answers, refusals to answer, or refusal to register)©
This will be a “streamlined” hearing, to make sure that the attitude
of the evacuee concerned has not changed, and that his earlier state­
ment, or refusal to register, reflected his true feelings© Those
whose lack of loyalty to the United States is determined by the Board
of Review will be designated for segregation© Those who indicate
that they now desire to pledge loyalty or good behavior will be given the
opportunity to do so, and then will be asked to appear before a represen­
tative or committee of the Leave Section for another hearing to determine 
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eligibility for leave clearance®

The Leave Section Trill hold hearings for all persons assigned
to it by the Board of Review, for those who qualified their answers
to Question 28 in the registration, those who have been denied leave
clearance by the Director, those with adverse intelligence records,
those who have been unfavorably passed upon by the Joint Board,
those who applied for repatriation or expatriation and then withdrew
their applications before July 1, 1943, those who said "No” to
Question 28 and later changed their ans-wrs to "Yes", and others
whose eligibility for leave is in doubt® The object of the hearings
of persons in this group will be to determine those who are eligible
for leave clearance® It is anticipated that the leave clearance
hearings for this group may not be completed in all centers by the
time the major movement of segregants is completed® Persons who are
determined to be ineligible for leave as result of the leave clear­
ance hearings will be moved to, or retained in, the Tula Lake Center,
even after the principal movement is over®

Those who are declared eligible for leave may relocated into
ordinary communities at any time they see fit® Tule Lake residents
declared eligible for leave will be moved to other centers (Minidoka,
Central Utah, Heart Mountain, Granada, Rohwer, or Jerome) or relocate
from Tule Lake before the segregation process is completed® A special
effort will be made to encourage eligible evacuees in Tule Lake to
relocate, rather than moving to another relocation center® A special
staff will visit Tule Lake while it is still a relocation center,
to encourage outside relocation of eligible people, and priority on
job opportunities will be given to residents of this center, up to
the time when the movement begins®

PREPARATIONS FOR MOVING®

Each person or family designated to move from a relocation center
to Tule Lake, or from Tule Lake to another center, will be interviewed
by representatives of the Welfare Section, to determine whether or
not some of the persons not required to move wish to do so in order
to stay with the fanily; whether all persons scheduled to move are
able to travel; whether any special train accommodations will be
necessary© These interviews will require a large staff, and certain
staff members may be assigned to work as members of the Welfare
Section®

The Project Medical Director may certify that certain individuals
are too ill or infirm to be moved, or that special acconmodations
should be provided in the event that they are moved® Members of the
immediate family will be permitted to remain with persons whose physical
condition will not permit their being moved®
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A staff of Information Consultants will be designated by the
Project Director to give detailed instructions and assistance to
evacuees who are to be transferred, in preparing for their departure©
Personal luggage which will be needed on the trip will be taken into
the coaches© Each person should take items which will be needed
after arrival at the new location as checkable baggage© This in­
cludes such items as trunks, boxes with handles, duffle bags©
Baggage may be checked through up to 150 pounds for each full fare
ticket© It will travel on the transfer train, but will not be avail­
able during the trip© Furniture, including that which has been made
at the center, household furnishings, and other necessary possessions
not taken as luggage or checked as baggage, will be sent later by
freight© All items should be properly orated and tagged© Tags will
be provided by the Information Consultants, and the War Relocation
Anti rity will provide materials for orating without cost©

POLICIES IN TULE LAKE CENTER

In most respects, Tule Lake Center will continue its operations
under the same policies as in the past© A major change in policy
will prohibit the granting of leave to residents of the center© It
should be made clear to evacuees that this prohibition on the granting
of leave applies to all persons in the center, whether they are there
by assignment or whether they voluntarily live in the center in order
to be with members of their family assigned to the center©

There will be no representative evacuee community council in
the Tule Lake Center, and no Judicial Commission© Violators of laws
or VtRA regulations will be tried in the civil courts or by the Project
Director©

Schools will be operated on the same basis as at relocation
centers, except that parents may decide whether or not they wish to
have their children attend© If other types of schools are desired
by the segregants, they must be provided at their own expense©

Food, housing, medical service, legal assistance, property
assistance, community enterprises, leisure time activities and
freedom of worship will he provided or will be permitted by WRA as
in relocation centers.

Establishment of the Tule Lake Center as a place of residence
for those who are not loyal to the United States will not eliminate
the Leupp Center, as a place of residence for socially maladjusted
men©

A SUMMARY OF THE STEPS IN SEGREGATION©
Following is a summary of the steps in segregation presented

in more detail in the Manual of Operations:
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la A list of repatriates and expatriates from the Y/ashington
Office will be checked against the center’s records and revised.
A copy of the revised list will be returned to the Washington office.

2O The Project Director will notify each repatriate or expatriate
that he is to be segregatedo The Welfare Section will conduct inter-
vieivs to determine whether the family is to move in its entirety and
to discuss further plans. All medical cases /rill be referred to the
medical officer*

3O All persons who refused to register in February and March,
or who failed to answer Question 28, or who answered nNon to Question
28 will be notified to appear before a Board of Review established by
the Project Director. (More than one such board may be appointed.)
After hearings, those designated for segregation will be notified
of the decision, and instructed to have an interview with the Welfare
Section. Those not immediately designated for segregation will be
referred to the Leave Section for further hearing.

4. Persons in categories scheduled for leave clearance hearings
will ba notified to appear before representatives of the Leave Section.
They will be given thorough hearings. Those eligible for leave clear­
ance may remain in the center (except at Tule Lake where those eligible
for leave clearance are to be transferred) or may relocate. Those
declared ineligible for leave clearance will be interviewed by the
Welfare Section representatives to determine family plans.

Both the Board of Review and the Leave staff will make records
of its hearings. The records will be transmitted to the Project
Director for final decision and notification of the i?ersons concerned.

5o The Welfare Section will hold interviews to determine the
desires of members of families, as to whether or not they wish to
accompany other members of the family to Tule Lake. If the family
is to be split, those members not to be segregated should discuss
their plans with the Welfare Section to make sure that minor children
will be cared for. The Welfare Section will make its report on a
form interview sheet which will be submitted to the Project Director.
A summary report on persons to be segregated will be sent to the
Washington office each week©

6© An alphabetical list of al 1 persons to be transferred will
be prepared© All persons on this list will be notified that they
are to be transferred. The list also will be broken down by blocks.

At Tule Lake, the Welfare Section will learn which are the
preferred centers of those to be transferred. Persons interested
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in relocation will be referred to the relocation staff® Names
of those who elect to relocate will be deleted from the list
of persons to be transferred from Tule Lake®

7® From the transfer list, train lists will be prepared
indicating the persons included in each trip, and the cars in
which they will ride. A monitor for each oar will be designated
from the appointive personnel to account for the evacuees in each
oar® The monitor’s duties sire complete at entrainment®

8® Persons to be transferred will be notified by letter of
their transfer, giving the date and time of departure,place to
report, and indicating members of the family who are expected to
make the transfer®

9. Train and car lists will be prepared and posted in des­
ignated places within the centers® The nine relocation centers
wi.ll send copies of these lists to the project director at the
Tule Lake segregation center® Likewise, the project director at
Tule Lake will send similar schedules to the relocation centers®

10. Information Consultants will confer with evacuees regard­
ing prospective journeys, obtain Form WRA 156 for handling freight,
hand out baggage tickets, check to see that each person knows the
date, time, trip and car letter for his journey. These Consultants
will complete the block check sheet and give out prepared information,
making a housing census if necessary.

11® Preliminary housing assignments for transferees expected
will be made in all centers except Gila River, Colorado River and
Mansanar. At the same time necessary alterations in barracks
quarters will be arranged for®

12® Arrangements will be made for crating and marking the
evacuees household goods and freight, for its delivery to warehouses,
for picking up checkable baggage and for the transportation to the
railhead of the individuals and their hand luggage®

13. The project director will arrange for the WRA files, arranged
by families, to be sent with each train load®

14® The project medical officer will prepare certificates of
illness on WRA Form 279 for all persons who will not make the trip
on account of illness. These certificates and the names of persons
staying behind to care for the ill persons will be sent to the pro­
ject director’s office for use in making the final train and oar
lists.

15. Information concerning the number of persons to be trans­
ferred from each center will be reported regularly to Washington
during August® On August 24, directors of all centers except Tule
Lake are to report on the number of persons needing sleeping accom­
modations, and the director of Tule Lake is to sutmit this inform­
ation on September 10. The Washington office will then confirm
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schedules,, equipment, and milltary escort*

16® Arrangements will be made with the train commander and
the local railway agents for special foods*  for special medical
supplies*  for rail and tourist tickets, for detailed individual
instructions regarding infant and sick cases and their feeding and
care*

17® Before the train arrives a check will be made of final
arrangements for loading operations and entrainment® Placards with
oar letters and standards must be ready and motorised equipment and
drivers properly informed© The Operations Division will deliver
checkable baggage to the warehouse or railhead®

18® The Operations Division cooperating with the Train Direct­
or will see that special food, is delivered to the train and that
special medical supplies are delivered. The Operations Division will
be responsible for seeing that checkable baggage is loaded and to see
that files and other records are delivered to the Director’s Represent­
ative aboard the train.

19o Persons to be transferred, and their luggage will be moved
to the railroad station or loading point® Here travelers will be
assembled by oar groups® The medical staff will check the car
groups® The monitors will check off persons in car groups and report
to the project director and train commander®

20® The project director will hold a final conference to check
over last minute details with the Director’s Representative and the
military train consnander® The project director will deliver route
sheets to the train commander and a copy to the Director’s Representa­
tive® These details completed, the train will depart®

21® The project director will then wire the project director
at the center of the destination and the Director in “Washington of
the departure of the train.

22© Upon arrival at their destination, the newly arrived
evacuees will be received and assigned to quarters® The project dir­
ector will notify the Washington office and the director of the center
from which the evacuees camo of their arrival©
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Nev/ Homes for the Issei

In this, pamphlet are thirteen short sketches about-- families who

have left the relocation centers and found new homes and work; In all

cases the heads of the family are Issei... The work which they are doing

covers a wide range; they are living in nine different states — in rural

areas, small, towns, and large cities. Each of the relocation centers is 

represented by at least one family. Th?
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Chiura Obata
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INTRODUCTION

Forward-looking Issei have no wish to see their children deprived
too long of the opportunities of which they would take advantage in the
average American community. They know that conditions in the centers are
not the best fcr youngsters. They realize, too, that they themselves are
not leading normal lives. They wish that they might find themselves trans­
planted to more pleasant places with good jobs and security assured them.
But they know that it takes courage to make the decision to relocate, per­
sistence and ingenuity to carry it out, and a good deal of hard work before
it is finally accomplisehd. However, despite the difficulties and occa­
sional hardships, the great majority of those Issei who have seen the
necessity of the move, have been well satisfied with the results.

In this pamphlet are told the experiences of a number of Issei and
their families. In some cases they have'met with difficulties; in others
they have experienced one or more trials before finding anything which
suited them; but in no case are they sorry to have made the attempt. They
speak of being free, of the kindness of friends and neighbors, of the suc­
cess of their children in school, of the satisfaction of having regular
work. They have found the great majority of communities ready and glad to
accept them, with kindness and a helping hand, and to welcome the contribu­
tions that they can make. The people whose pictures you will sec in this
pamphlet, have succeeded. Others who v.ish and try have the same chances
for success.



•THEY HAVE CG”a A L.C1G WAY

Or a farm in Iiaryland, just a few miles north of /ashington, D. C.,
Harumi Yamasaki is raising vegetables agair, just as he did before the war
on a farm near Modesto, California. V/hen he came to i.iiryland from Amache in
April, 1944, accompanied by his wife and youngest daughter, Edith, no member
of the Yamasaki family was left behind in any relocation center. Four daugh­
ters and one sone were already living in Maryland, near the place v/here their
parents were preparing to settle. Another son was in the Army, and another
daughter was living with her husband, George Kiyoi, at Bridgeton, New Jersey,
where he is employed by the Seabrook farms.

The first member of the Yamasaki family to settle in the East was
24 year old Miye, who came to continue her graduate, i ork at the University of
Maryland in February, 1943*  By June she had won a position as a soil analyst
in the university laboratory. Almost from thq day of her arrival, she began
working to get the rest of the family relocated. Soon, she was joined by
Nobu, two years younger, who became a secretary in th? agronomy department
of the university. Yori, aged 19, came a short time later to enter nurses
training in Baltimore; and Ada, aged 17, accepted cm-ley tent in a home in
Chevy Chase, just outside of Washington. James, 16 years old, got a part-
time job with friends of Ziiye’s on a farm at Kariottsville, Maryland, to sup­
port himself while attending high school. Then li'-u and Kobu found employ­
ment and a home for their parents, thus completing the undertaking that Mi ye
had begun.

The elder Yamasakis live ir. a comfortable log house, equipped with
electricity, running water, and a gas cooking stove, all provided by the
owners of the farm, who employ Mrs. Yamasaki to c xok . nd clean for them, thus
enabling her to add to the family income. Two of th^ c? ildren, James and
Edith, are living with their parents and attending high school nearby.

It was lute for spring planting in Maryland ‘hen the- Yamasakis
arrived in April, but Harumi was able to plant and harvest about 20.acrestof
vegetables. In 1945, he plans to have about twice >-.3 much land in cultiva­
tion, growing corn, white and sweet potatoes, tomato•?s, asp. r?gus, and other
truck crops. The farm covers 90 acres, but half of Lt is woo?land.

Having’ two children with them and four others near enough to visit
them on Sundays and holidays, Mr. and Mrs. Yamasaki have no reason to be
lonesome. Recently they acquired a son-in-law too, when Nobu married James
Kobayashi. Jim ’works ir Washington.at the Ti?aj.lways Garage. Living a little
farther away, in. Bridgeton, New Jersey, Mr. and '..’rs. Yamasaki lav., another
daughter, Masako, and two grandchildren — Patricia, 4, and baby Michael.
Only Harold, the son in the Army, is really absent from th:- family community.

They have made many nev friends in Maryland ■and Washington, both
among the older residents and other evacuees who have settled there. All of
them agree that they have found a good place to live.
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FICTURZ LSCk-IIDS

Gathered around the piano for some singing are several member of the
Yamasaki family with two of their friends. From left to right: Barbara
Kobayashi, whose husband is in the Army, Jim Kobayashi, Yori Yamasaki, Edith
Yamasaki, Nobu (Hrs. Jim) Kobayashi, and, at the piano, Jimmy Yamasaki, smil­
ing at his niece, Patricia Kiyoi. They are at their parents’ homo.

1’i.ye Yamasaki working over the test tubes in the. soil ana Lysis
laboratory at the University of Maryland. At this ti-ie (larch 1944) she was
still doing graduate work.

Mr. Harumi Yamasaki discusses plans for the next day’s work with his
employer, Hr. Edward Barron, at the farm in Seabrook; Maryland.

Mrs. Yamasaki prepares dinner for her employers, I.*r.  and Mrs. Barron,
in their kitchen. Ash also takes care of tho house.

Mr. and Mrs. Yamasaki in the front yard of their home at Seabrook,
Maryland.

Issci, Nisei, Sansei — three^generations of Yamasakis. left to
right; standing in back: Edith, Jim, Hr. Harumi Yamasaki, and Kobe; front
row, Yori., 1-asako Kiyoi and her 2- week old son, Michael, Patricia Kiyoi,
and Hr s. Yanasaki.

THREE ISSEI BECO:^. NEM YCRICRS

Formerly domestics, Mr. Kenji Sumi and his wife, Yachiyo, have both
learned a nev; t rade after relocating to New York from the Heart Mountain
Relocation Center. Mrs. Sumi’s sister, June Okubo, who lives with them and
had previously made her living in the same work as they, is also trying
something new. The sisters’ parents have remained in LHart Mountain but
their daughters hope they v. ill come out soon.

Mr. Sumi arrived in California from Japan in 1920, when he was 15.
The two Okubo sisters came three years later. They arc all three graduates
of San Francisco hi- h schools. Until they ' ent to the Pomona Assembly Center
and Heart Mountain they had worked in private homes, t.hilo at the center
Hr. Sumi was employed in the housing field office, Mrs. Sumi was a waitress
in the mess hall, -.nd Miss Okubo worked in the relocation office.
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In March 19A4 Miss Okubo left the center for Mew York City, She
soon found a job as secretary for the Eastern LTiolusale’Cooperative. Two
months later her sister and her sister's husband joined her. They intended
to seek domestic work again, but Miss Okubo encouraged them to seek some­
thing new, and early in June, through the Nev; York relocation office, they
found work as silk screen operators in the Meissner Colorcrafts. They say
that at first the v/ork was strenuous but they got used to it and like it now.
"v/hen T'Fe first came out from the camo, we thought we might have a hard time
finding something other than domestic work since that was the only thing wc
had done before. Maybe we are lucky in finding new work th<t wo like. Since
wo liked the way we ’were treated we decided to stay on.”

New York City is a place of many peoples and races. For example,
the Sumis work with two Spanish girls, one Italian ’irl, and the ovners of
the company are Jewish. According to Mrs. Sumi, they ar-’, all treated with­
out favoritism and according to the way they adapt themselves to their jobs.

The hope that th-.y and Miss Okubo might live together constituted
the Sumis' principal reason for forsaking domestic work. However, they had
a rather hard time finding a place; For a time Miss Ckubo was obliged to
stay with a friend while the Sumis lived in a rooming house, for which they
paid 31,00 a day per person. But it was not long bofor- they found a furn­
ished apartment on upper Broadway, by answering ?.n advertisement in a news­
paper. Their apartment consists of two rooms, a kitchenette and a bathroom.
For that, utilities and a weekly change of linen they ay 80.00 a month.
Vlhi-le looking for a place rliss Okubo said she had encountered no unpleasant­
ness, ’’People here are so busy with their own affairs th. t they forget wa
may bo different from' other folks.”

The three Issei spend pleasant-leisure hours at horn, on sight-seeing
expeditions, at the. movies, or visiting with friends. i'”e-ar~ planning to
stay in New York indefinitely and do not expect to return to the Lest Coast,"
said Mr. Sumi.”. . Since it is nice here, why go back? IL miss some of our
old friends, but we are getting adjusted ao our nev- life hare. Jlien my wife
and I came hero I was first afraid to go looking for an . .rtment because I
thought people v'ould look down on us and say 'No Japs are wanted.' But in­
stead I found’that v;c arc treated nicely here and that \ a can go .very place
we like. I would say to anyone at the camps who is V. . n-.ing of coming out
that although I do-not know what our experiences would hav- be-on in any
other city, here in-Nov; York we have b.cn treated well.”

PICTURE LEGENDS

Kir. and Mrs. Sumi (Mrs. Sumi foreground) and ?Iiss Okubo -njoy a
ouict evening in the furnished apartment in New York City which they found
by answering an ad. They supply only their own silver: ;re and dishes.

•Mr. Sumi is intent on the practice of his new ?rs.de — silk screen
operator in the Meissner Colorcrafts, wh?le a co-worker looks on.

rs.de


-2-

FICTURE LEGE: IDS

Gathered around the piano for some singing are several member of the
Yamasaki family with two of their friends. From left to right: Barbara
Kobayashi, v.’hose husband is in the Army, Jim Kobayashi, Yori Yamasaki, Edith
Yamasaki, Nobu (Hrs. Jim) Kobayashi, and, at the piano, Jimmy Yamasaki, smil­
ing at his niece, Patricia Kiyoi. They are at their parents’ homo.

?.*iye  Yamasaki working over the test tubes in the soil analysis
laboratory at the University of Maryland. At this ti.-io (March 1944) she was
still doing graduate work.

L'r. Harumi Yamasaki discusses plans for the next day’s work with his
employer, Mr. Edward Barron, at the farm in Seabrook, Maryland.

Mrs. Yamasaki prepares dinner for h^r employers, I‘r. and Mrs. Barron,
in their kitchen. Ash also takes care of tho house.

Mr. and .Mrs. Yamasaki in the front yard of their home at Seabrook,
Maryland.

Issei, Nisei, Sansei — three generations of Yamasakis. loft to
right; standing in back: Edith, Jim, Mr. Harumi Yamasaki, and Nobu; front
row, Yori., 1.1a sako Kiyoi and her 2- week old son, Michael, Patricia Kiyoi,
a nd 1 .'r s. Yana s a k i.

THREE ISSEI BECOME NEH YORKIRS

Formerly domestics, Mr. Kenji Sumi and his wife, Yachiyo, have both
learned a new tradc after relocating to rMw York from thv Heart Mountain
Relocation Center. Hrs. Sumi’s sister, June Okubo, wholives with them and
had previously made hex- living in the same work as they, is also trying
something new. The sisters’ parents have remained in H~art Mountain but
their daughters hope they will come out soon.

Hr. Sumi arrived in California from Japan in 1920, when he was 15.
The tv o Okubo sisters came three years later. They arc all three graduates
of San Francisco hi h schools. Until they ’ ent to the Pomona Assembly Center
and Heart Mountain they had worked in private homes, Lhi.Lo at th. center
Mr. Sumi was employed in the housing field office, Hrs. Sumi was a waitress
in the mess hall, and Hiss Okubo worked in the relocation office.



In March 1944 Miss Okubo l<;ft the center for lev; York City. She
soon found a job as secretary for the 'Eastern i/holcsalc’Cooperative. Two
months later her sister and her sister’s husband joined her. They intended
to seek domestic work again, but Miss Okubo encouraged them to seek some­
thing new, and early in June, through the New York relocation office, they
found work as silk screen operators in the Meissner Colorcrafts. They say
that at first the work was strenuous but they got used to it and like it now.
"V/hen v,e first came out from the camp, wc thought we might have a hard time
finding something other than domestic work since that was the only thing wc
had done before. Maybe wu arc lucky in finding new vrork the t v.o like. Since
we liked the way we were treated we decided to stay on.”

New York City is a place of many peoples and races. For example,
the Sumis work with two Spanish girls, one Italian ’irl, and the ovners of
the company are Jewish. According to i-rs. Sumi, they arc all trusted with­
out favoritism and according to the w.'.y they adapt themselves to thuir jobs.

The hope that they and Miss Okubo might live together constituted
the Sumis’ principal reason for forsaking domestic work. However, they had
a rather hard time finding a place. For a time Miss Ckubo was obliged to
stay with a friend while thv Sumis liv^d in a rooming house, for which they
paid 31.00 a day o-r person. But-it was not long before thoy found a furn­
ished apartment on upper Broadway, by ansv ering ?.n advertisement in a'news­
paper. Thuir apartment consists of two rooms, a kitchenette and a bathroom.
For that, utilities and a weekly change of linen they ay 80.00 a month.
Uhile looking for a place Miss Okubo said sh^ had encountered no unpleasant­
ness, ’’People here arc- so busy with thuir own affairs that they forget wc
may be different from’ other folks.”

Thu three Issui spend pleasant leisure hours at horn on sight-seeing
expeditions, at the movies, or visiting -ith fri-nds. ar- planning to
stay in N\.w York indefinitely and do not expect to return to the Must Coast,”
said Mr. Sumi.”. . Since it is nice here, why go back? Mu r:iss some of our
old friends, but wu re getting ad’just^d go our new life here. ‘,/hcn my wife
and I came hero I was first afraid to go looking for an a .rtment because 1
thought people would look down on us and say ’I:o Japs an- wanted.’ But in­
stead I found that wc arc treated nicely here and that w. can go very place
we like. I would say to anyone at the camps who is t- .n-iu.g of coming out
that although I do not know what our experiences would hav- b.cn in any
other city, here in-Now York we have b-on treated well.”

PICTURE LICff’DS

Mr. and Mrs.
quiet evening in thu
by answering an ad.

3umi (Mrs. Sumi foreground) and Miss Ckubo enjoy a
furnished apartment in New York City which they found
Thuv supply only th^ir ov/n silver, .ru and dishes.

Mr. Sumi is intunt on th- practice of
operator in the Meissner Colorcrafts, v/hile a

his new : re.de — silk screen
co-wor!.^r looks on.
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Mrs. Sumi says that at first the work as silk screen operator in
th- Meissner Colorcraft company was strenuous but that - she is used to it and
likes it now.

FRIENDLY NET ENGIAMD

.Once more pleasantly situated on a farm, Mr, Tay Andow and his wife,
Yoshiko, are enjoying the satisfaction of feeding the animals, of planting,
and harvesting. They also take pleasure in the visits of their four daugh­
ters who are working or stud;Ing nearby.

The Andows used to hc.ve a fruit farm in Minton, California. For
their children they took full advantage of the California educational facil­
ities. The three oldest girls, Kyoko Mabel, 27, Minnie, 26, and Julia, 24,
all graduated from the University of California , and Sophia, 21, had two
years in the Modesto Junior College. Uric, their only son, who has been in
the Army since July, 1944, had three years at Stanford.

The opportunities offered in the east attracted all the members of
the family and one by one they left the Granada Relocation Center i here they
lived, temporarily, following the evacuation. Mabel had gone to Boston.in
August, 1943, and was working as secretary at the Farlow Herbarium and
Library, Harvard University, and studying at night at the Copley Secretarial
Institute. Sophia left the center to ttond Nebraska -slayan College and
is now at Boston University. Julia went to. New York City and found a job as
typist with a lithograph company. Jiinnie is a teacher of mathematics at tHe
Manumit Preparatory School in Bristol, Pa. Erie had been in Cleveland prior
lo ent-ring the Army.

The parents started out in January to join Mabel in Boston. For a
while they steyed at the Walker Missionary Home in one of the Boston suburbs.
However, Mr. Andow’s desire to be out in the country with a home of his own
lee him to accept a position on the farm of Mr. Theodore Kreug-r in Stratford
Conn., where Mr. Ando*..-  was put in charge of all th- farm activities.

Mr. and Mrs. Andow arc busy and happy on the farm, and they can also
have frequent family gatherings. In his first season Mr. Andow has raised
an excellent garden and bred some fine Jersey heifers. He says the.t in spite
of the shorter season that farming conditions are not too different from
those on the Vest Coast.

Th-- Andows like the hew Englanders. Mr. Andow says of them, "They
arc friendly and treat us equally on a social basis. Even the Nisei, on the
look-out for discrimination because they had mat it wherever they went on
the Most Coast, have been heard shouting loudly that for the first time in
their lives . . . they ar- experiencing true democracy."
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PICTURZ LEGENDS

Yoshiko and Tay Andow, with ’’Michael,” on the porch of their cottag-
on the farm in Stratford, Conn. ’'Michael” had been with the Andows since
before evacuation and he now enjoys the run of the farm wit ft ’’Duchess”, the
Kreager’s dog.

Mr. Andow is proud of this Jersey heifer he has raised.

Mr. Andow pauses for a moment from work on his vegetable garden.

A JT31T HOM£ IN N3J j’aiSEY ’

One of the largest families to resettle in the east is that of Mr.
and Mrs.. Shuiigo Shimomura, from Poston. With five of their eight children
they arrived in Philadelphia, Pa., on August 5, 1944, to join two daughters
who resettled last February in nearby Swarthmore. The eldest of their four
sons was recently inducted into the U. S. Army.

Mr. Shimomura came to California in 1913 at. the age of 26, after
having majored in agriculture at a Japanese trade school.. In the course of
twenty-two years he operated several fruit and Vegetable farms ..nd, for the
six months preceding evacuation, a 120-acru fruit and poultry farm. When
the family was evacuated to Poston, Mr. Shimomura worked as block gardener
and, then, until he left the center, as janitor. • ' .

Following their arrival in Philadelphia, Mr. and Ms. Shimomura and
the five children who came with them, stayed temporarily at the Philadelphia
hostel while Mr. Shimomura was aided‘by the local relocation office in ob­
taining employment. On August 16th the family left the. hostel for the
Sunny Slope Farm of A. L. Ritchie- in Riverton, New Jersey, .10 miles from
Philadelphia. Mr. Ritchie has owned the farm-since 1906; the main products
arc fruit and poultry. In partnership with Mr.•Ritchie is his son Joshua,
who lives there with his wife and t’”O little daughters.

Mr. Shimomura receives weekly wages and he is also provided with a
nice seven-room house which has electricity and running w.ter and is heated
with coal or wood stoves — wood is furnished free. Thu family, have their
own vegetable garden and hop^ to have a larger one next year.

The two elder Shimomura daughters, who are working in .Swarthmore,
arc. Toshiye, 23, and Sachi, 18. They live together in a private home, where
Sochi does the house work and receives pay and both receive board and room.
Toshiye is a typist in the Social Service -Exchange in Philadelphia. They
visit their family on week ends.
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The five children who live with their parents all go to school.
Joshua Yoshiye, 16, and Lincoln, 14, ride on the school bus to Palmyra High
School. The principal says they are doing well in their studies. David,
12, is in the eighth grade at the Riverton Township Grammar School and has
already made a name for himself in basketball. The two little girls, Chieko
Anne, 9, and Mariko, 4, go with one of the Ritchie grandchildren to the West­
field Friends School in Riverton, which virtually adjoins the Rit’chie farm.
All the children are popular in their*  respective schools and seem to be
having no difficulty, either scholastically or socially.

Mrs. Shimomura and young Mrs. Ritchie are good friends. Mrs. Ritchie
helps the other with English, particularly when they go together in the
family car to do their shopping, and in return Mrs. Shimomura voluntarily
helps Mrs. Ritchie with some of her house work.

Shortly after they had settled in Rivortson, Mr. and Mrs. Shimomura
were invited by the local Presbyterian minister to become members of his
church, to which denomination they had belonged in Salinas.

Mr. Rithcie seems to be well satisfied with his new employees and with
their work, and the Shimomuras are glad to be there with him. In Mr. Shimo­
mura ’s words, "I am .very happy to be in New Jersey because my family and I
feel free here and there are good schools for the children. 7.re are getting
along OK on the farm. The children like it here and are making friends. We
would like to stay here permanently. I like the climate here. It feels like
the climate in Japan. * The fruits, vegetables, grass, and trees grow here
like they did in Japan. I am very much- interested in the way fruit is. grown
on the farm here."

PICTURE LEGENDS

Chieko Anne, "Annie," Shimomura looks at a library book with another
third grader in the third and fdurth grade room at the Westfield Friends
School.

Young Mr. Ritchie watches as Mr. Shimomura carefully sorts the pears,
which have just been picked. On the Sunny Slope Farm in Riverton, New Jersey,
are raised pears, peaches, and cherries, and five kinds of apples in addi­
tion to poultry.

Mrs. Umeko Shimomura shops for groceries at the Cooperative Grocery
store managed by Harry Hiraoka at Moorestown, New Jersey. In addition to
the Hiraoka family, the Shimomuias have found other congenial neighbors in­
cluding Mr. and Mrs. Tadao Mimura, Mr. and Mrs. Heijiro Moriuchi, and their
son Takashi, end Hr. and Mrs. Dwight T. Uchida.

Joshua and Lincoln Shimomura play in the Palmyra High School band,
here seen practicing for a football game. Joshua plays the cornet and - 



Lincoln the clarinet. Both the boys work on tho farm after school and are
paid on an hourly basis. However, tho Ritchies are proud of the boys’
participation in school affairs, and encourage thorn to put their school
activities ahead of their farm uork.

David Shinn Shimomura goes to the eighth grade of tho Riverton Town­
ship Grammar School and says he likes best gcorgaphy and history. Here he
is drawing a nap for home work while his mother looks on.

Anno and Mariko Shimomura usually play with Mollie and Bongie Ritchie
after school. Here they are playing dolls in the Shimomura living room, but
sometimes they play with tho new kittens or with the Irish setter puppies.

A TREE-LINED AVERIN IN GliTl'ANI’OvN, PA.

Mr. and Mrs. Sishichiro George Koiwai and their two sons arc settled
in a pleasant house on a tree-lined avenue ir Germantown, Pennsylvania, and
Hr. .Koiwai is back in his old line of work, tho cleaning business, the boys
arc busy in. school, and their home has already become a center of both Issoi
and Nisei social life. This establish d sort of existence has been achieved
since- April of 1944 wb.;n the parents camo from the Minidoka Relocation Center.

Before evacuation the family had lived in Seattle, Washington where the
two boys, Pf e. Si chi Karl, 24, and Toshiyuki Henry, 22, woro born and where-
Mr. Koiwai had owned a cleaning establishment. VThilo at Minidoka, Mr.
Koiwai was a warehouse worker, Karl was employed as a laboratory technician
in tho. hospital, and for a short while Henry was a timekeeper. In Seattle
Karl hud been a pro-mo ical student at tho University of Washington. Ho
left Minidoka in Juno, 1943, trio first of the family to go to Philadelphia,
in order to enter Hahnemann Medical College nd Hospital. At the hospital
ho was enrolled in tho Army Specialized Training Program. Henry had been
tho first of the family to loavo tho center, having gone for a year to tho
University of Denver before joining his brother in Philadelphia in August,
1943. He is now majoring in Business Administration at Temple University
and working part time in the headquarters of the American Friends Service
Committoo.

Shortly after the parents had joined their sons, Mr. Koiwai secured
his position with tho cleaning Bt&blishr.-ent. Mrs. Koiwai is also working,
^acf-'ing and lob ling at c no<_-.rby food packing plant. She suits her hours to
her ovk-i convonij.-ic ., but ordinarily v.’orks from 8:00 a.m. to 4:00 p.m.

The Koivrais had to use some ingenuity to find their house, f.t first
they answered sorzo r-dv/rtisorunts, but ci th r found the places unsuited to
their no. ds or the owners unwilling to rent to J” ?cnoso Americans. Finally
they inserted an advertisement thorns?.Ives and among the several persons who
answered ”rs a Caucasian women -whose offer they took. They pay $60.00 e
month for tho first and third floors of a largj unfurnished house; the land­
lady occupies tho second floor ..nd siwr^s the porch nnc yard with her tenants. 



Their utilities cone, to £.7.00 a month, .and they estimate about. £15.00 a week
for food. They serve many Japaneses meals.-and do not have- too much trouble
in finding sacks of rico, soya sauce, end many of• the kinds of fish to which
they had been accustomed.

In September they had a special occasion in the marriage of their son,
Karl, to Kiss Chiyo Tumaki, formerly of Talc Lake and St. Louis. Tho marriage
took place in a Methodist 'church in Manor, Pennsylvania end was performed by
the Rev. E, V. J. Schmitt, who has befriended many rcsottlors. The novi
couple is living temporarily with the groom’s parents. The- bride is a rogis-
t_in d nurse and expects to take a position shortly v-fth a Philadelphia hos­
pital. - - . .

Th,- Koiv.r.is live a very busy life with their work and with their
favorite Term of re creation - entertaining friends and visiting. They have
people at their home two or three evenings a ¥/-,vk, and often go out to
picnics and oth r affairs. Mrs. Koiwei says of their now homo, c like
living here and have found our neighbors quite friendly. I like the markets
her.-, too. To miss our friends who are still at tho center, and I keep
writing to them to come to Philadelphia. I write them how they cun go about
finding housing hero, and have promised ’to teach them the ropes’ when and
if they come to Philadelphia.”

PICTURE LEGENDS

The Koi waJ.s ent art-in in their -.ttr.net ivoly furnished homo. Loft to
right: Pf c. Eichi K .rl Koiwai and hi/ bride, the former Chiyo Tar.iaki; Mr.
and Mrs. Koiwc.i, Sr.; Pvt. Peter K-irnoit, u classmate of Karl’s; Dr. George
"Tadr, - resin.nt physician nt Stetson Hospital, Philadelphia, formerly of
the hospital staff .nt Poston; and, seated on the floor, Chiyo’s sister, Gay,
who "was visiting from YT.shingtori, D. C.

Mr. and Mrs. Sishichiro George Koiwei grq.tirg Dr. George; Wada in
the garc-cn of their homo in Germantown, Pa. Mr. Koiwei takes pleasure in
keeping th garden well eared for.

NET PROFESSIONS IN ’Tw. YORK CITY

In the Mount Sinai Hospital ir New York City, where about thirty
roscttlcrs arc employed in capacities fro-: clerk to interne, Rev. Isao
Tmrl.o, formerly pre tor of the Japanese'Methodist Church in Oakland, Cali­
fornia, has undertaken a now profession, working as a technician in tho
bacteriological labor tory, In the b-by ward, Hrs. Tanaka is employed ns
as -lursc’s aide, and during the summer vacation from school, Shin Tanaka
their 16-y ar-old son, helped to increase th~ f-jriily income by working as
a junior laboratory assist/nt.

A13. mom.bcrs of the Tcnak.u family are natives of Japan. Isao Tanaka
erm. to the Unit ,C States, first, in 1916 and remained eight years, attend­
ing school ir. preparation for th. Christi n ministry. In 1924, ho’roturned
to uhc Ori =nt as a missionary, end when her cam., ' in to*  tho Gnitec^St-tVe
ir. 1937, - h-.d •- v-ifp - nd chil< to brinG rith him. ' ' S
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They settled in Oakland. Thon erne the \:-r and the evacuation, uhich
took them to Topaz, whore Rev. Tanaka bocamo «?. loader in the United Prot st-
ant Church. His wife was ^Iso active in the church, which sloe served by­
supervising the music. At otherttimes she taught singing. Shin divided his
time between attending school and working on the hog farm.

Shin was thu first member of the family to leave the relocation
center. In October, 1943, he went to Pennington, New Jersey, to enter a
preparatory school. The following January his parents also loft the center
to go to Chicago, where Rev. Tanaka expected to obtain employment in ?.
Methodist book store, but on arrival ho found that the position had already
boon filled. From Chicago the family wont to Philadelphia and, while stay­
ing at the Friends*  hostel Rev. Tanaka tried to obtain employment through
the local Protestant Church Federation. No position being available both
ho and his wife accepted work as domostids in a private home in Princeton,
Nov; Jersey, but as that arrangement did not work out, they went to Nov; York
and accepted jobs as kitchen helpers in a hotel. On June 12, after five
months of doubtful security they took the positions at the Mt. Sinai Hos­
pital.

At the preparatory school in Pennington, N. J., Shin loads his class
in biology, physics, and Latin. ”Ho loves the school and ^voryone is
treating him nicely there,” said his f. thor. ”Hc has made some good friends
among the teachers and students. ” Working in the Hospital was a valuable
experience for him, for ho plans to become a doctor. Rev. and Mrs. Tanaka,
however, do not intend to make the work a career, but they de feel that,while
waiting and planning for bettor days ahead, they have security and pleasant
work. ”V.rc are getting along very fine now after the difficulties of the
first few months.”

PICTURE LEG1FD3

The three Tanakas, Rev. and Mrs. Isao Tanaka and son Shin, posing in
front of the Mt. Sinai hospital in their hospital uniforms.

Shin Tanaka’s work in the neurology laboratory recuires close atten­
tion and concentration.

A LARGF FAMIIY AND All BUSY

Removed by the evacuation from Stockton, California, Mr. and Hrs.
George Tsunayoshi Kaneda and six of their seven children have once again
picked up the threads of their lives and are vigorously pursuing their indi­
vidual goals in the east. The parents and several of the children live to­
gether in Philadelphia; the other children visit with their family during
vacations.
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The seven children were corn, raised, and went to school in Stockton,
some having progressed to junior college an'1 college, Mr. Kaneda earned his
livelihood by working as a domestic and he was also o- ner of the ’’Stockton
Lay Corker Co,” The Kanedas were respected as a family and as individuals and,
as one of ’Cr. Kaneda1s employers v.rote, "made for themselves significant places
in the community."

At Rohwer, in which center the Kanedas found themselves after the eva­
cuation, hr. Kaneda took a job as cook. His children began to plan for their
return to the American stream of existence. Early in 1943, twenty-year-old
Kay Kioko left the center to attend the Presbyterian Training School in Rich­
mond, Virginia.- Kot long afterwards the eldest, Toshio^ 25, went to study at
the b’ew England Conservatory of Music in Boston, Mass. next to leave, in
January, 1944, was Ben, 17, who went to Philadelphia. If was his intention to
study at Temple University; he found it necessary to register for night classes
taking a daytime job in the laboratory of Children’s Hosp-, tai,. though he later
changed to factory work. Grayce, 24, left at the same tine as Ben to work as
editorial secretary with the Southern Baptist Foreign Mission Board in Richmond
Virginia.

On reaching Philadelphia Ben began to urge his pa.ren.ts to join him.
Grayce secured a job in Philadelphia as secretary in the Germantown Branch of
the Family Society, and joined forces •. ith Ben to draw’’ the rest of the family
out of the center. In April, 1944, the parents and two youngest children,
Ruby Marilyn Z’ieko, 14, and Roy Satoru, 17, arrived Philadelphia. Kot long
after his arrival :ir. Kaneda'secured the job of second chef at the Hotel
uhittier.

The living arrangements of the family were rather novel. It was agreed
that the Kanedas in return for cleaning the first, second, and third floors,
would use the fourth floor of "Fellowship House," a center of various inter­
racial activities conducted bT- the 3ociet* r of Friends. This fourth floor had
been one large storeroom, but the family partitioned it into a very livable
apartment. Their, only housing bill is a monthly ?6.00 for utilities. Their
other chief expense is food, and ”r. Kaneda estimated the weekly bill for four
of them to be about ’20.00. They usually have one Japanese meal a day, includ­
ing the rather easily available rice' and soya sauce.

’.Jhen summer came several of the children were able to visit their
parents. Toshio came from Boston for his vacation — but he spent it earning
money in a cosmetics factory. Kay came and worked in the Civilian Service
Caction of the American Friends Service Committee. Even young Roy, who goes
to high school, got a job in the same factory as his orother Ben. George
Eioji, 22, had come to Philadelphia at th^ same ti as*his  parents and worked
as a truck driver, but he left in July to be inducted into the Army. Ruby and
Grayce ’.rsre the absent ones, both having gone to summer camps.

In Stockton the Kanedas had been active in the Red Cross, in relipious
and community : ork. In Philadelphia they continue a vital interest in people
particularly the resettlers, and Mrs. ICaneda has given teas for newcomers. The
children go t< the Tioga Baptist Church.
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All the members of this large family who have wanted work have found
it. They ha’ve found friends.’ They h&v.e;-; found, a, place..' torIjve.._ Hr. Kaneda
sums up his feeling by saying: - ,r3> en joy-jay ^pr^-.at the Hbtel'M’Aiittier:^nd.
have found the people here in.*  Philadelphia-{ y.epy-,-friendly,.' v13yeryb’ody fe
nice to us and when1 my friends' nvrit©-me;from c^rnp^ I. always.' 'tell 'thent hdw Weil”’-
we have been treated-here in'Philadelphia-cgid 1., .encourage them to come he^re'
to resettle.” ’ ; ’ MK' . 1':‘ . - ' \ :

~ ’”e^” ‘ PICTURE ’ LEEDS'' '
. / • p. . ' ■

Mr. Kaneda at work as.-second chef of. the Hotel .--hittier in Philadel­
phia, Assisting him as another employee. He looks like a good cook’.- ; . •

. A part of the Kaneda • family-in -the living .room, of the. apartment which
they. themselves’ made- out of- the • storeroom jon the fourth, floor" of ’’Friendship
House” in’Philadelphia. Left td< righty- Mrs. Kaneda.., Ruby, Kay, and Ben. ■ ”

MR. YAMANE RETURNS TO THY PRODUCE BUSINESS ’ <•
* • - • %

In a-cooperative food st orfe.in.- Wilmington, Delaware, Issei Toraji
Yamane, relocated from Gila River with his wife, Tora, and four children, has
found an opportunity to make .use of ten years, of experience in conducting his
own produce business in Los Angeles- and J.Ionte .B'ello,( California .

In early planning for resettlement, Mr. Yamane favored coming out-
first by himself-, leaving his family.in the center until he should have found
v.ork and a place to live. Mrs. Yamane insisted, however, on having the entire
family leave thfe center at one time,; b,e.Qaus,e. she felt it would be better for
the children to have-the entire family. together. Accordingly, on June 22,
1944, all six members’of the- Yamanek family’, uKr., and Hrs; Yamane, At sushi, 13,
Michiko, 10, Mariko, 7, and Masao, 2, arrived direct from Gila River at they
Greater New York Relocation Hostel. Mr. Yamane immediately began investigat­
ing various job opportunities which were developed for him by the TJRA reloca­
tion offices in Hew York City and. Philadelphia'.

just about the time the, Y^manp 'famil.v came to’-rew York/the'''manager
of the Wilmington Coooerativc Society, IncP, informed'the-Philadelphia,.relo­
cation office that he was interested in hiring a’ manager for the ‘produce
department of a new food store which the society was about to open in V.'ilming-
ton. Mr. Yamane arrived in Wilmington on July 5 to be interviewed for the
position. Mhen the store opened for.business on July 7 he v:as one of its
eight employees. The board of directors'had'approved his application without
opposition. Ke has one Caucasian assistant, and the manager says of him, ”0ur

’ arrangement seems to. be. working,,.ouv,so. far. . . Yamane knows the produce
business well and'his previous •ex^e/ie^cfe in’dealing'-with Customers is help­
ing him here. -So far I have .kr\ow’ri,’o.f .no vinfavoTable reactd'onyfrQm the • cust­
omers in his department»n , ./ ‘ z’ ’’ • '-•.•.1 t .
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Mrs. Yamane and the children came to Wilmington only a few days
after her husband. With the help of members of the Cooperative Society, the
family found a js&tisfactory six-room house, about six mil.es from the center
of town, renting at $25*00  a month. What furniture and accessories were not
in the house, neighbors lent until the Yamanes could purchase their own.
Utilities cost them about $10.00 a month. Mr. Yamane estimates that so far
their food bill has run to about $90.00 a month.

The children have found new friends in their neighborhood. The old­
est boy, Atsushi, has Joined the .nearby Arcjen Boy Scout Troop, and he is
also teaching hie little sisters to swim in the Arden community pool. The
older children are distributed through the local school in grades nine, six,
and three.

Of his work and his experience in relocating Mr. Yamane says, "My work
is hard but very interesting because it is in ny line. I am sure I can make good
here. So far we have managed pretty well and I am glad we left the center
to resettle, even though all our problems are not yet worked out. ■ I was
lucky to find a house for ny family so soon and to get a Job with fair wages.
There are kind people all around here, and after the war I would like to
open up ny own business. The children like it very much here, and especially
the food is better than it was for them in camp."

PICTURE LEGENDS

Ten years, of experience on the West Coast is now helping Mr. Yamane
meet the customers and manage the produce depainsment of a cooperative store
in Wilmington, Delaware.

On the porch of their house the six members of the Yamane family
pose for a picture. Left to right: Mr. and Mrs. Yamane, Masako, Mariko,
Michiko, and Atsushi. The children have made many friends and the whole
family have found the neighbors very kind.

"Helping" their father pick apples in the big orchard which surrounds
the house ar Masako, Mariko and Michiko Yamane. Atsushi was attending a
meeting of his Boy Scout troop.

**********

REUNION IN KANSAS CITY

Kansas City was the scene last October of the reunion of Mr. and Mrs.
Kiyakuji Yanaga and eleven members of their family -- children, sons-in-law,
and grandchildren. They had come to Kansas City from Poston, a few at a
time, each one finding it a good place to be and encouraging the others to
Join them.
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The thirteen Yanagas were together in Poston, having gone there
from Gardena, California, where Mr Yanaga worked in agriculture, and from
Indio, where the two sons-in-law lived with their families. Harry the third
child and only son, was the first to leave the center,. ' He went to Nebraska.
The first members of the family to go to Kansas City, however, were Fumi, 22,

(
and Shizuko, 20, who arrived there in May, 1943*

They quickly secured domestic positions in the city, and, being
attractive and intelligent girls, were well liked by everyone with whom they
cane in contact. Writing to their family of this friendly community, they
encouraged an older sister, May, and her Issei husband, Paul Koga, to join
them. The Kogas quickly found work in a cold storage plant in the city.

By the first part of 1944, the Kogas and the Yanaga sisters were con­
vinced that their parents should join them. Harry went back to Poston from
Nebraska and brought his parents and his young sister, Harriet, 16, to
Kansas City by auto. The family bought an attractive duplex in a fine neigh­
borhood, and while they were waiting the three months for the tenants to
move out the parents earned their board and room and some income by doing
light chores on a suburban estate. After their furniture arrived from stor­
age in California the Yanagas settled comfortably in the house. The Kogas
took an apartment located in another nice section of the city.

In October, 1944, the oldest daughter, r'atuie, and her Issei husband,
Ihei Hatanaka, and their three children, Marie Sumiye, age 9, May Tomie,
age 5, and Alice Akiko, age 4, eager to take advantage of the employment and
educational opportunities their sisters wrote about, joined the rest of the
family. The thirteen members were reunited. The Hatanakas went to live in
the duplex with Matuie’s parents.

Shizuko/who worked, at first, as domestic, now has a job as bookkeeper
and clerk with an engineering company. Fumi, who last summer married Cor­
poral I'linamiji, now stationed at Fort Warren, .'yoming, works in a fine home.
Mr. Koga and Mr. Hatanaka, though both Issei, are working in a factory which
makes paper for the war effort. Mrs. Koga, a trained and expert seamstress,
made a business for herself by sewing in private homes by*  appointment. Harry,
a Diesel mechanic, has a fine position with a nationally known tractor com­
pany. Harriet, the youngest daughter, is a popular junior at Southeast High
School, and the two oldest grandchildren are in grammar school.

When Mrs. Hatanaka says, ”T was amazed and delighted with the kind
and cordial reception given me at the open house held at my children’s
school,” she seems to express the kind of reception that has been given all
the members of the family wherever they have gone in this big and friendly
city. They have made many friends at church; their neighbors have shown
them every consideration'. All in all, they are extremely well satisfied with
their new environment and have expressed a desire to remain there- after the
war.

i............................. ■

m i
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PICTUR3- LEGENDS

Kansas
largest and most beautiful

of the Yanaga family, at 5210. Svrope • Parkway
house is near the city’s

Mr. and Hrs. Hiyakuji'Yanaga stand in front of their new home. Mr.
Yanaga is getting close to SO, Mrs. Yanaga is nearing 60.

This picture, taken in California before evacuation, shows‘the
thirteen members of the Yanaga fmily who are reunited in Kansas City. Left
to right, standing: Ihei Hatanaka, Mrs. Matuie Hatanaka, Harry Yanaga, Mrs.
May Koga, Paul Koga, Seated: Marie Sumiye Hatanaka, Shizuko Yanaga, Mrs.
Kiriye Yanaga, holding Alice Akiko Hatanaka, Hiyakuji.Yanaga, holding May
Tomis Hatanaka, Mrs. Fumi Minamiji,- and Miss Harriet Yanaga.

-X- -X- -X- -x- % -X- -x-

ON A FARM IN ILLINOIS

Smiling faces, healthy bodies, a comfortable home, productive work,
— these are the words which apply nov» to Rokuro Okubo and his family L He
and his wife, Ayako, and their three daughters, live new Palatine, Illinois,
on a 120-acre farm which Mr. Okubo- operates for a Chicago professional man.
They have been there only since April of 1944> coming from Granada Reloca­
tion Center'.

A small but thoroug ly modern and attractive house is their home.
Located on the landscaped acres of the owner’s grounds, their home is pleas­
ant to the eye, jind also offers an exceptionally nice place for little
Phyllis, age 2, and Joan, age 4, to play. In the house is a playroom for
cold or rainy days, and on the -grounds is a private swimming pool. Eight­
year old Virginia has surprised her teachers at the St. Peter Lutheran
School by the ease with which she has made friends among the other children,
children who had never before seen a Nisei.

Corn and soy beans are the main crops which Mr. Okubo has planted
in his first season. His experience in farming was gained as a boy on his
father’s farm in the Pacific Northwest, where, at the age of six, Mr. Okubo
began life in America. The last ten years before evacuation he had operated
a vegetable market in Los Angeles. Mrs. Okubo, planted a garden of veget­
ables for table use soon after arriving at, her new home, and it was not many
weeks before the family no longer needed to buy any vegetables. She also
canned over 100 quarts of vegetables and fruits and expected to can some 50
more.

The Okubos are not sure that they will make a permanent home here
but for the present, they know that their children are living under excel­
lent conditions, and in this knowledge they are happy.
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PICTURE LEGENDS

Here are Professor Obata and his family in the living room of their
home in V.’ebster Groves, Mo. Seated on the floor is Gyo, on the couch are
Lily, a senior in high school, and Mrs. and Professor Obata.

Mrs. Kim Obata, daughter-in-law of the professor, is shown with her
co-workers in the Girl Scouts. Mrs. Obata is well liked and is regarded
as a very efficient registrar,

'These are three artists of the Grimm Larnbach Artificial Flower Co.
discussing a post-war picture. On the left is Mr. James Russell artist of
the picture, next is Kim Obata, eldest son of.the professor, and on the
right is Professor Obata, giving a few pointers.



City, Missouri. The house is near the city’s largest and most beautiful
public park.

Er. and Mrs. KiyakuJi’Yanaga stand in
Yanaga is getting close to 80, Mrs. Yanaga is

front of their ne-..' home.
nearing 60.

This picture, taken in California before evacuation, shows‘the
thirteen members of the Yanaga fmily who are reunited in Kansas City. Left
to right, standing: Ihei Hatanaka, Mrs. Matuie Hatanaka, Harry Yanaga, Mrs.
Kay Koga, Paul Koga. Seated: Ilario Sumi ye Hatanaka, Shizuko Yanaga, Mrs.
Kiriye Yanaga, holding Alice Akiko Hatanaka, HiyakuJi.Yanaga, holding May
Tornio Hatanaka, Mrs. Fumi llinumiJi ,• and Miss Harriet Yanaga.

ON A FARE IN ILLINOIS

Smiling faces, healthy bodies, a comfortable.home, productive work,
— these are the words which apply nov? to Rokuro Okubd and his family! He
and his wife, Ayako, and their three daughters, live new Palatine, Illinois,
on a 120-acre farm which Mr. Okubo- operates for a Chicago professional man.
They have been there only since April of 1944, coming from Granada Reloca­
tion Center'.

A small but thoroughly modern and attractive house is their home.
Located on the landscaped acres of the owner’s grounds, their home is pleas­
ant to the eye, arf also offers an exceptionally nice place for little
Phyllis, age 2, and Joan, age 4, to play. In the house is a playroom for
cold or rainy days, and on the grounds is a private swimming pool. Eight­
year old Virginia has surprised her teachers at the St. Peter Lutheran
School by the ease 'with which she has made friends among the other children,
children who had never before seen a Nisei.

Corn and soy beans are the main crops which ?r. Okubo has planted
in his first season. His experience in farming was gained as a boy on his
father’s farm in the Pacific Northwest, where at the age of six, Mr. Okubo
began life in America. The last ten years before evacuation he had operated
a vegetable market in Los Angeles. Mrs. Okubo, planted’a garden of veget­
ables for table use soon after arriving at her new home, and it was not many
weeks before the family no longer needed to buy any vegetables. She also
canned over 100 quarts of vegetables and fruits and expected to can some 50 
more.

The Okubos are not sure that they will make a permanent home here
but for the present, they know that their children are living under excel
lent conditions, and in this knowledge they are happy.
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PICTURE LEGENDS

Here are Professor Obata and his family in the living room of their
home in Webster Groves, Mo. Seated on the floor is Gyo, on the couch are
Lily, a senior in high school, and Mrs. and Professor Obata.

Mrs. Kim Obata, daughter-in-law of the professor, is shown with her
co-workers in the Girl Scouts. Mrs. Obata is well liked and is regarded
as a very efficient registrar.

'These are three artists of the
discussing a post-war picture. On the
the picture, next is Kim Obata, eldest
right is Professor Obata, giving a few

Grimm Larnbach Artificial Flower Co.
left is Mr. James Russell artist of
son of.the professor, and on the
pointers.



ENGLISH TRANSLATIONS OF JAPANESE LANGUAGE PAl«PHJ3T,
NEY HO: JJISEI

FOR ADI.HNISTrATIVb II-FORMATION, ONLY

«New Hornes for the Issei

In this pamphlet are thirteen ‘short sketches about families who

have left the relocation centers and found new homes and work. In all

cases the heads of the family are Issei. The work which they are doing

covers a wide rmge; they are living in nine different states — in rural

areas, small towns, and-large cities. Each of the relocation centers is

represented by at least one family. The sketches were prepared from

material collected orior to December 1, '.1944; changes may have been made

by some of the people since that date. The following are the names of

the heads of the families, io the order of their presentation: '

Harumi Yamasaki Tom Toyoji Yamane

Kenji Sumi T: iya kuj i Yana ga

Teiichi Andovz Rokuro Okubo

Shungo Shimomura Toyone Maeda

Eishichiro George Koiwai Joseph Sakamoto

Tsao Tanaka Chiura Obata

Tsunayoshi George Kaneda

War Relocation Authority
Department of the Interior

February 1945.



INTRODUCTION

Fonvard-looking Issei have no wish to see their children deprived
too long of the opportunities of which they would take advantage in the
average American community. They know that conditions in the centers are
not the best for youngsters. They realize, too, that they themselves are
not leading normal lives. They wish that they might find themselves trans­
planted to more pleasant places with good jobs and security assured them.
But they know that it takes courage to make the decision to relocate, per­
sistence and ingenuity to carry it out, and a good deal of hard work before
it is finally accomplisehd. However, despite the difficulties and occa­
sional hardships, the great majority of those Issei who have seen the
necessity of the move, have been well satisfied with the results.

In this pamphlet are told the experiences of a number of Issei and
their families. In some cases they have met with difficulties; in others
they have experienced one or more trials before finding anything which
suited them; but in no case are they sorry to have made the attempt. They
speak of being free, of the kindness of friends and neighbors, of the suc­
cess of their children in school, of the satisfaction of having regular
work. They have found the great majority of communities ready and glad to
accept them, with kindness and a holpi?^.g hand, and to welcome the contribu­
tions that they can make. The people whose pictures you will' see in this
pamphlet, have succeeded. Others who wish and try have the same chances
for success.



THEY iLiVf COMI A ICr-'G WAY

On a farm in Maryland> just a few miles north of Washington, D. C.,
Harumi Yamasaki is raising vegetables affair, just as he did before the war
on a farm near Modesto, California. T./hen he came to Maryland from Amache in
April,.1944, accompanied by his wife and youngest daughter, Edith, no member
of the Yamasaki family was left behind in any relocation center. Four daugh­
ters and one sone were already living in Maryland, near the place where their
parents v/ere preparing to settle. Another son was in the Army, and another
daughter was living with her husband, George Kiyoi, at Bridgeton, New Jersey,
There he is employed by the Seabrook'farms’.

The first member of the Yamasaki family to settle in the East was
24 year old Miye, who came to continue her graduate pork at the University of
Maryland in February, 1943- By June she had won a position as a soil analyst
in the university laboratory. Almost from the da?/ of her arrival, she began
working to get the rest of the family relocated. Soon, she was joined by
Nobu, two years younger, who became a secretary in th?, agronomy department
of the university. Yori, aged 19, came a short time later to enter nurses
training in Baltimore; and Ada, aged 17, accepted om-loyment in a home in
Chevy Chase, just outside of Washington. James * 16 years old, got a part-
time job with friends of Hiye’s on a farm at Mari ott.svi lie, Maryland, to sup­
port himself while attending high school. Then .".i*-v  and uobu found-employ­
ment and a #home for .their parents, thus completing the undertaking that Ifiye
had begun.

The elder Yamasakis live in a comfortable log house, equipped with
electricity, running Y/ater, and a gas cooking stove, all provided by the
owners of the farm,. who employ rs. Yamasaki to cook . uid clean for them-, thus
enabling her to add to the family inco e. Two of th-..1 children, James and
Edith, are living with their parents and attending high school nearby.

It was late for spring planting in Maryland ’hen the Yuaasakis
arrived in April, but Harumi was able to plant and hai'vost about 20 acres of
vegetables. * In 1945, he plans to have about twice much land in cultiva­
tion, growing corn, white and sweet potatoes, tomatoes, asp rogus, and other
truck crops. The farm covers 90 acres, but half of Lt is woodland.

Having two children with them and four others near eno«igh tc visit
them on Sundays and holidays, Mr. and Mrs. Yamasaki have no reason to be
lonesome. Recently they acquired a son-in-law too, when Nobu married James
Kobayashi. Jim works in Washington at the Tiailv/ays Garage. Living a little
farther av;?y, in Bridgeton, New Jersey, Mr. and Mrs. Yamasaki hav^ another
daughter, Masako, and two grandchildren — Patricia, agad.A, and’ baby Michael.
Only Harold, the son in the Army, is really absent from ti - family community.

They have made- many new friends in Maryland and Washington, both
among the older residents and other evacuees who have settled th-.re.. All of
them agree that they have found a good place to live.
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PICTURE LEGCTS

Gathered around the piano for some singing are several member of the
Yamasaki family with two of th^ir friends. From left to right: Barbara
Kobayashi, whose husband is in the Army, Jim Kobayashi, Yori Yamasaki, Edith
Yamasaki, Nobu (Mrs. Jim) Kobayashi, and, at the piano, Jimmy Yamasaki, smil
ing at his niece, Patricia Kiyoi. They are at their parents’ home.

Miye Yamasaki working over the test tubes in th? soil analysis
laboratory at the University of Maryland. At this ti-io (larch 1944) she was
still doing graduate work.

Mr. Harumi Yamasaki discusses plans for the next day’s work -with his
employer, Mr. Edward Barron, at the farm in Seabrook, Maryland.

Mrs. Yamasaki prepares dinner for her employers, Mr. and ?.;rs. Barron
in their kitchen. Ash also takes care of the hous-r.

Mr. and Mrs. Yamasaki in the front yard of their home at Seabrook,
Maryland.

Issei, Nisei, Sansei — throe generations of Yamasakis. ••oft to
right: standing in back: Edith, Jim, Mr. Harumi Yamasaki, and K-obu; front
row, Yori., Masako Kiyoi and her 2? week old son, Michael, Patricia Kiyoi,
and Mrs. Yamasaki.

THREE ISSEI DECO: a MEM YCRKERS

Formerly domestics, Ur. Kenji Sumi/and his wife, Yachiyo, have both
learned a nerr trade after relocating to New York from thy Ik-art Mountain
Relocation Center. Mrs. Sumi’s sister, June Okubo, who-lives with them and
had previously made her living in the same work as they, is also trying
something new. The sisters’ parents have remained in Heart Mountain but
their daughters hope they will come out soon.

Mr. Sumi arrived in California from Japan in 1920, when he was 15.
The two Okubo sisters came throe years later. They arc all three graduates
of San Francisco high schools. Until they 'ent to the Pomona Assembly Cent
and Heart Mountain they hue- worked in private homes, ‘hide at the center
Mr. Sumi was employ jd in the housing field office, Hrs, Sumi was a waitress
in the mass hall, and Miss Okubo worked in the relocation office.
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In March 1944 Miss Okubo left the center for W'ew York City, She
soon found a job as secretary for the Eastern v/holusale Cooperative. Two
months later her sister and her sister’s husband joined her. They intended
to seek domestic work again, but Miss Okubo encouraged them to seek some­
thing new, and early in June, through the Nev; York relocation office, they
found work as silk screen oncrators in the Meissner Colorcrafts. They say
that at first the work was strenuous but they got used to it and like it now
"vihen ,/re first came out from the camp, we thought wc might have a hard time
finding something other than domestic work since that was the only thing we
had '-one before. Maybe we are lucky in finding new work thet we like. Since
we liked the way we were treated v;e decided to stay on.”

New York City is a place of many peoples and races. For example,
the Sumis work with two Spanish girls, one Italian ;.irl, and the owners of
the company are Jewish. According to Mrs. Sumi, thjy ar-, all treated with­
out favoritism and according to the way they adapt themselves to their jobs.

The hope that they and Miss Okubo might live- together constituted
the Sumis’ principal reason for forsaking domestic work. However, they had
a rather hard tinu finding a place. For a time hiss Ckubo was obliged to
stay with a friend while the Sumis lived*  in a rooming house,*  for which they
paid 31.00 a day per person. But it was not long before they found a furn­
ished apartment on upper Broadway, by ansi ering an advertisement in a’ news­
paper. Their apartment consists of two rooms, a'kitchenette and a bathroom.
For that, utilities and a weekly change of linen they -ay 80.00 a month.
IThila looking for a place Kiss Okubo said she had encountered no unpleasant­
ness, “People rure are so busy with their’own affairs that they forget wo
may be different from other folks.” .

The three Issei spend pleasant leisure hours ab horn •• on sight-seeing
expeditions, at the movies, or visiting with friends. ””K ar. planning to
stay in N..w York indefinitely and do not expect to return to the west Coast,”
said’ Mr. -Sumi.”. . Since it is nice here, why go back? 7.1. r.iss some of our
old friends, but Y/e are getting adjusted to our n.w- life hare. ’./hen my wife
and I camo hero I was first afraid to go looking for an rtmerit because I
thought people would look down on us and say ’Mo Japs are wanted.1 But in­
stead I found that we arc treated nicely here and that r_ can go every place
we like. I ’would say to anyone at the camps who is ti .nring of coming out
that although I do‘not know what our --xperionces v-ould hav.. been in any
other city, here in’Now York we have b_en treated well."

PICTURE L5G2FDS

Mr. and Mrs. Gumi (Mrs. Sumi foreground) and Miss Ckubo enjoy a
ouiet evening in the furnished apartment in M<w York City ’ hich. they found
by answering an ad. They supply only their own silv. r. ire and dishes.

Mr. Sumi is int uit on the practice of his new rude — silk screen
operator in the Meissner Colorcrafts, while a co-worker looks on.
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Mrs. Sumi says that -t first the work as silk screen operator in
the Meissner Colorcraft company was strenuous but that she is used to it and
likes it now.

FRIENDLY NET ENGLAND

Once more pleasantly situated on a farm, Mr, Try Andow and his wife,
Yoshiko, are enjoying the satisfaction of folding the animals, of planting,
and harvest?ng. They also take pleasure in the visits of their four daugh­
ters who ar^ working or studying nearby.

The Andows used to have a fruit farm in Minton, California. For
their children they took full advantage of the California educational facil­
ities. The three- oldest girls, Kyoko Mabel, 27, Minnie, 26, and Julia, 24,
all graduated from the University of California , and Sophia, 21, had two
years in the Modesto Junior College. Eric, their only son, who has been in
the Army since July, .1944, had three years at Stanford,

The opportunities offered in the cast attracted all the members of
the family and one by one they left the Granada Relocation Center where they
lived, temporarily, following the evacuation. Mabel had gene to Boston in
August, 1943, and was 1 orking as secretary at the Farlow Herbarium and
Library, Harvard University, and studying at night at the Copley Secretarial
Institute. Sophia left the center to ttend Nebraska ' ^slayan College and
is now at Boston University. Julia went to Few York City and found a job as
typist with a lithograph company. Minn? is a teacher of mathematics at the
Manumit Preparatory School in Bristol, Pa. Eric had. been in Cleveland prior
w entering the Army.

The parents started out in January to join M_ bol in Boston. For a
while they stayed at the- MaIker Missionary Home in one of the Boston suburbs.
However, Mr. Andow1 s desire to be out in the country with a homo of his own
led him to accept a position on the farm of Mr. Theodore Krcug^r in Stratford,
Conn., where Mr. Andow was put in charge of all th^ farm activities.

Mr. and Mrs. Andow are busy and happy on the farm, and they can also
have frequent family gatherings. In his first season Nr. Andow has raised
an excellent garden and bred some fine Jersey heifers. He says that in spite
of the shorter season that farming conditions are not too different from
those on the Hast Coast.

The Andows like the Naw Englanders. Mr. Andow says of them, "They
are friendly and treat us equally on a social basis. Even the Nisei, on the
look-out for discrimination because they h?d met it wherever they went -on
the Most Coast, have been heard shouting loudly that for the first time in
their lives . . . th<y are experiencing true dcmdcracy."
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FICTUR.T LEGENDS

Yoshiko and Tay Andow, with "Michael,"
on the farm in Stratford, Conn, "Michael" had
before evacuation and ho now enjoys the run of
Kreuger’s dog.

.......................I

on the porch of the^r cottage
been with the Andows since
the farm with "Duchess”,- the

Mr. Andowis proud of this Jersey heifer he has raised.

Mr. Andow pauses for a moment from work on his vegetable garden.

A KJ5J ROMs IN NE’.' J’ltSEY

One of the largest families to resettle in the east is that of Mr.
and Mrs. Shungo Shimomura, from Poston. With five of their eight children
they arrived in Philadelphia, Pa., on August 5, 1944, to join.two daughters
who resettled last February in nearby Swarthmore. The eldest of their four
s'ons was recently inducted into the U. S. Army.

Mr. Shimomura came to California in 1913 at the age of 2.6, after
having majored in agriculture at a Japanese trade -school. In the course of
twenty-two years he operated several fruit and vegetable farms and, for the
six months preceding evacuation, a 120-acre fruit and poultry farm. When
the family was evacuated to Poston, Hr. Shjjnomura worked as block gardener
and then, until he left the center, as janitor.

Following their arrival in Philadelphia, Mr. and Mrs. Shimomura and
the five children who came with them, stayed temporarily at the Philadelphia
hostel while Hr. Shimomura was aided by the local relocation office in ob­
taining employment. On August 16th the family left ths; hostel for the
Sunny Slope Farm of A. L. Ritchie in Riverton, New Jersey, 10 miles from
Philadelphia. Mr. Ritchie has owned the farm since 1906; the main products
are fruit and poultry. In partnership with Hr. Ritchie is his son Joshua,
who lives there with his wif.j and two little daughters. ■

Mr. Shimomura receives weekly wages and he is also provided with a
nice seven-room house which has electricity and running va.ter and is heated
with coal or wood, stoves — wood is furnished free. Thu family have their
own vegetable garden and hope to have a larger one next year. •

The two older Shimomura daughters, who are working in Swarthmore,
are Toshiye, 2.3, and Sachi, 18. They live together in a private homo, where
Sachi does the house v.ork and receives pay and both receive board and room.
Toshiye is a typist in the Social Service Exchange in Philadelphia. They
visit their family on v/ouk ends'.
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The five children who live with their parents all go to school.
Joshua Yoshiye, 16, and Lincoln, 14, ride on the school bus to Palmyra High
School. The principal says they are doing well in their studies. David,
12, is in the eighth grade at the Riverton Township Grammar School and has
already made a name for himself in basketball. The two little girls, Chieko
Anne, 9, and Mariko, 4, go with one of"the Ritchie grandchildren to the ’/Jest­
field Friends School in Riverton, which virtually adjoins the Ritchie farm.
All the children are popular in their* respective schools and seem to be
having no difficulty, either scholastically or socially.

Mrs. Shimomura and young Mrs. Ritchie are good friends. Mrs. Ritchie
helps the other with English, particularly when they go together in the
family car- to do their shopping, and in return Mrs. Shimomura voluntarily
helps Mrs. Ritchie with some of*  her house work.

Shortly after they had settled, in Ri vert son,
were invited by the local Presbyterian minister to
church, to which denomination they had belogged in

Mr. and Mrs. Shimomura
become members of his
Salinas.

Mr. Rithcie seems to be well satisfied with his new employees and with
their work, and the Shimomuras are glad to be there with him. In Mr. Shimo­
mura ’s words, "I am very happy to be in New Jersey because my family and I
feel free here and there are good schools for the children. 7:e are getting
along OK on the farm. The children like it here and are making friends. We
would like to stay hero permanently. I like the climate here. It feels like
the climate in Japan. The fruits, vegetables, grass, and trees grow here
like they did in Japan. I am very much interested in the way fruit is grown
on the farm here.”

PICTURE LEGENDS

Chieko Anne, ”Annie,” Shimomura looks at a library book i.ith another
third grader in the third and fourth grade room at the We stfieId Friends
School.

Young Mr. Ritchie watches as Mr. Shimomura carefully sorts the pears,
which have just been picked. On the Sunny Slope Farm in Riverton, Nev.r Jersey
are raised pears, peaches, and cherries, and five kinds of apples in addi­
tion to poultry.

Mrs. Umeko Shimomura shops for groceries at the Cooperative Grocery
store managed by Harry Hiraoka at Moorestown, New Jersey. In addition to
the Hiraoka family, the Shimomuras have found other congenial neighbors, in­
cluding Mr. and Mrs. Tadao I.Iimura, Mr. and Mrs. Heijiro Moriuchi, and their
son Takashi, and Mr. and Mrs. Dwight T. Uchida.

Joshua and Lincoln Shimomura play in the Palmyra High School band
here seen practicing for a football game. Joshua plays the cornet and 
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Lincoln the clarinet. Both the boys work on the farm, after school and arc
paid on an hourly basis. Hovzeyor, the Ritchies are proud of the boys’
participation in school affairs, and encourage then to put their school
activities ahead of their farm work.

David Shinn Shimomura goes to the eighth grade of the Riverton Town­
ship Grammar School and says he likes best gcorgaphy and history. Here he
is drawing a map for home work while his mother looks on.

Anno and Mariko Shimomura usually play with Mollie and Bongie Ritchie
after school. Here they are playing dolls in .the Shimomura living room, but
sometimes they play with the new kittens or with the Irish setter puppies.

A TREE-LINED AVENUE IN GEEYaHTOHN, PA.

Mr. and Mrs. Eishichiro George Koiwai and their two sons aro settled
in a pleasant house on a tree-lined avenue in Germantown, Pennsylvania, and
Mr. Koiwai is back in his old line of work, the cleaning business, the boys
aro busy in school, and their homo has already become a center of both Issei
and Nisei social life. This establish .d sort of existence has been achieved
since April of 1944 when the parents camo from the Minidoka Relocation Center

Before evacuation th-.: family had lived in Seattle, Y/ushington where the
two boys, Pfe. Eichi Karl,’ 24, and Toshiyuki Henry, 22, wore born and where
Mr. Koiwai had owned a cleaning establishment. ’;Thilo at Minidoka, Hr.
Koiwai was a warehouse worker, Karl was employed as a laboratory technician
in the hospital, and for a short while Henry was a timekeeper. In Seattle
Karl had been a prc-mc ical student at the University of Y-ashington. Ho
left Minidoka in Juno, 1943, the first of the family to go to Philadelphia,
in order to enter Hahnemann Medical College and Hospital. At the hospital
ho was enrolled in the Army Specialized Training Program. Henry had been
the first of the family to leave the center, having gone for a year to the
University of Denver before joining his brother in Philadelphia in August,
1943. He is now majoring in Business Administration at Temple University
end working part time in the headquarters of the American Friends Service
Committee.

Shortly after the parents had joined their sons, Hr. Koiwai secured
his position with the cleaning 'establishment. Mrs. Koiwai is also • or king,
packing and lob ling at a nearby food packing plant. Sho suits her hours to
her own convenience, but ordinarily’works from 8:00 a.m. to 4:00 p.m.

The Koiwais had to use some ingenuity to find their house. At first
they answered some -dvertisorents, but oith r .found the places unsuitod to
their nc. ds or the owners unwilling to r_mt to J ?onesc Americans. Finally
they inserted an advertisement thornsjIvos and among the several persons who
answered was n Caucasian woman whoso offer they took. They pay $60.00 a
month for the first and third floors of a large unfurnished house; the land­
lady occupies the second floor ana shares th^ porch anc yard with her tenants



The ir utilities come to $7.00 a month, cud they estimate about $15.00 a wook
for food. They servo many Japanese acais and do not have too much trouble
in finding sacks of rice, soya sauce, end many of the kinds of fish to which
they had been accustomed.

In Sootumbor they had a special occasion in the marriage of their son,
Karl, to Miss Chiyo Te.maki, formerly of Tula Lake and St. Louis. The marriage
tool.- place in a Mothodist church in Manor., Pennsylvania end was performed by
the Ruv. E. n. J. Schmitt, who has befriended many rosottlcrs. The now
couple is living temporarily with the groom’s parents. The bride is a regis­
tered nurse and expects to take a position shortly with a Philadelphia hos­
pital.

The Koiwa.is live a very busy life with their work and with their
favorite form of recreation - entertaining friends and visiting. They have.
people at t.’v.ir home two or thine evenings a vj-.^k, and often go out to
picnics fnd oth r affairs. Mrs. Koiwui says of their now homo, ”’’ro like
living here i.nd have found our neighbors quite friendly. I like the markets
her.., too. To miss our friends who arc still at the center, and I keep
writing to them to coma to Philadelphia. I write thorn how they car go about
finding housing here, and have promised Ito teach them tho ropes’ when end
if they come to Philadelphia^”

PICTURE LEGENDS

The Koiwais ant.rtnin in th~ir attractively furnished hone. Left to
right: Pfc. Eichi Karl Koiwni and hi-- bride, the former Chiyo Tamaki; Mr.
• 'nd Mrs. Koi; ai, Sr.; Pvt. Peter Kenmore, c. classmate of Karl’s; Dr. George
Tacla, a rcsid. rt physician at Stetson Hospital, Philadelphia , formerly of
the hospital staff at Poston; and, seated on the floor, Chiyo’s sister, Gay,
who was visiting from Washington ,*  D. C.

Mr. and Mrs. Sishichiro Georg- Koiwai gre,tir.g Dr. George Wada in
the garden of their homo in Gormantown, Pa. Mr., Koiwei takes pleasure in
keeping tho garden well cared for.

zf-.

NEU PROFESSIONS IN NEU YORK CITY

In the Mount Sinai Hospital in New York City, whore about thirty
rose": tiers arc employed in capacities from clerk to interne, Rev. Isao
Tanaha, formerly pastor of the Japanese'Methodist Church in Oakland, Cali­
fornia, has undertaken a. new profession, working as a technician in tho
bacteriological labor tory, In the baby ward, Mrs. Tanaka is employed as
as nurse’s aide, and during tho summer vacation from .school, Shia Tanaka,
their 16-y-ar-old son, helped to increase ths family income by working as
a junior laboratory assistant.

All members of the Tr.naka family r.r^ natives of Japan. Isao Tanaka
own. to the United Stat, s, first, in 1916 and remained eight years, attend­
ing school in pre par ■: t ion for the Christian ministry. In 1924, ho returned
to tho Orient as a missionary, and when her came ''.o .i '. to tho United States
in 1937, he had wife ■ nd child to bring viti. him.



They settled in Oakland. Thon cane the war and tho evacuation, v.hich
took thorn to Topaz, v/horo Rev. Tanaka became a loader in the United Prot st­
ent Church-. His wife was also active in the church, which she served by
supervising the music. At otherttimos she taught singing. Shin divided his
time between attending school arid 'working on the hog farm..

Shin was the first member of tho family to leave the relocation
center-. In October, 1943, he went to Pennington, Nov/ Jersey, to enter a
preparatory school. The following January his parents also left the center
to go to Chicago., where Rev-. Tanaka expected to obtain employment in c
Methodist book store, but on arrival ho found that tho position had already
boon filled. From Chicago tho family wont to Philadelphia and, while stay­
ing at tho Friends’ hostel Rev. Tanaka tried to obtain employment through
the local Protestant Church Federation. No position buing available both
ho and his wife accepted work as domestics in a private homo in Princeton,
Now Jersey, but as that arrangement did not work out, they went to Nov/ York
and accepted jobs as kitchen helpers in c hotel. On June 12, after five
months of doubtful security they took the positions ht the Mt. Sinai Hos­
pital.

At the preparatory school in Pennington, N. J.? Shin leads his class
in biology, physics, and Latin. ”Ho loves the school and everyone is
treating him nicely there,” said his father. ”Ho has made some good friends
among the teachers and students.” Working in tho Hospital was a valuable
experience for him, for ho plans to become a doctor. Rev. and Mrs. Tanaka,
however, do not intend to make the work a career, but they do feel that,while
waiting end planning for bettor days ahead, they have security and pleasant
work. "We are getting along very fine now after the difficulties of the
first fevz months.”

PICTURE LEGENDS

The three Tanakas, Rev. and Mrs. Isao Tanaka and son Shin, posing in
front of the Mt. Sinai hospital in their hospital uniforms.

Shin Tanaka’s work in the neurology laboratory recuires close atten­
tion and concentration.

A LARGE FAZ'UY AND AU BUSY

Removed by the evacuation from Stockton, California, Mr. and Mrs.
George Tsunayoshi F-aneda and six of their seven children have once again
picked up the threads of their lives and are vigorously, pursuing their indi­
vidual goals in the east. The parents and several of the children live to­
gether in Philadelphia; the other children visit with their family during
vacations.
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The seven children were corn. raised, and went to school in Stockton,
some having progressed•to junior’college and college, Mr.-Kaneda earned his
livelihood by working as a domestic and he- was also owner of the ’’Stockton
Day -orker Co.” K The Kanedas were respected as-a family .and as individuals and,
as one of Hr. Kaneda’s employers wrote, "made for themselves significant places
in the community.”

At Rohwer, in which center the Kanedas found1 themselves .after the. eva­
cuation, hr. Kaneda took a job as cook, His children began to plan for their
return to the American stream of existence, Early in 1943, twenty-year-old
Kay Kioko left the center to attend the’ Presbyterian Training School in Rich­
mond, Virginia. Not long afterwards-the eldest, Toshio*,  25,-.went to study at
the New England Conservatory of music in Boston,, Hass. Next to leave, in
‘January, 1944, was Ben, 17, who went’ to’-Philadelphia. -It was- his intention to
study at Temple University; he found it necessary to register for night classes
taking a da^'time job in ths laboratory’of ^Children’ s-Kosy.-.tai, though he later
changed to factory.work. Grayce, 24, left at t.h< • same time as Ben to work as
editorial secretary with the Southern Baptist Foreign Mission Board in Richmond
Virginia.

On reaching Philadelphia Ben began .to urge hiq parents to join him.
Gravee secured a job in Philadelphia as-secretary in the .Germantown Branch of
the Family Society, and joined forces ith Bon to draw the rest of the family
out of the center. In April, 1944, the parents and two youngest-children,
Ruby Marilyn I’ieko, 14, arid Roy Satoru, 17, arrived Philadelphia. , I-’ot long
after his arrival Hr. Kaneda secured the job of second chef at the Hotel
uhittier.

The living arrangements of the family were rather novel. It was agreed
that the Kanedas in return for Cleaning*the •first, second, and third floors,
would use the fourth floor of "Fellowship House," a center of various inter-
racial activities conducted b" the Gociet^’’of Hrjends. This fourth floor had
been one large storeroom, but the family partitioned it into a very livable
apartment. Their only housing bill is a monthly 76.00 for utilities. Their
other chief expense is food, and Hr. Kaneda estimated the. weekly bill for four
of them to be about ”20.00. They usually have one Japanese meal a day, includ­
ing the rather easily available’ rice and soya sauce.

’..lien summer came several of the children were’ able’ to visit their
parents. Toshio came from Boston for his vacation — but he spent it earning
money in a cosmetics factory. Kay came and worked in the Civilian Service
Section of the American Friends Service Commi.ttee. Even young Roy, who goes
to high school, got a job in the same factory as his orother Ben. George
Rioji, 22, had come to Philadelphia at th^- same ti »e as his parents and worked
as a truck driver, but he left in July to be inducted into the Army. Ruby and
Gra?rce were the absent, ones, both having gone to summer camps.

In Stockton the Kanedas had been active in the Red-Cross, in religious
ar.d community, t ork. In F-iiladolphia they continue a vital interest in people
particularly the r..settlers, and .-_rs. Ifeneda nas given teas for newcomers. The
children go tc the Tioga Baptist Church. .
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All the members of this large family who have wanted-v«ork''have found
it. They have found friends. They have found a place to live. *Mr.  Kaneda-
sums up his- feeling by saying: ”1 enjoy my work at the Hotel ’./hittier and *:  ■
have found the people here in Philadelphia very'friendly. -Everybody has' been-
nice to us and when my friends write’me from camp, I always ’tel.l them how well
v/e have been treated here in Philadelphia and I encourage th£m to come here
to resettle,” •

, PICTURE LEGENDS ‘

Mr, Kaneda at work as second chef of the Hotel 1 hittier in Philadel­
phia. ■ Assisting .him as another, employee, He looks like a good coo-kl

A part of the Kaneda family in the living room-of the apartment .'which
they themselves-made out of the storeroom on the fourth floor of "Friendship- •
House" in Philadelphia. Left to .right, Mrs. Kvneda, Ruby, Kay, and Ben.

MR. YAMANE RETURNS TO THE PRODUCE BUSINESS

In‘a cooperative food store in Wilmington, Delaware, Issei Toraji
Yamane, relocated from Gila River with his wife’, Tora, and four children, has
found an opportunity to make use of ten years of'experience in conducting his _r
own produce business in Los Angeles and Monte Bello, California.

In early planning for resettlement, Mr. Yamane favored coming out
first by himself,xleaving his family in the center until he should have found
work and a place to Izve. Mrs. Yamane insisted, however, on having the entire
family leave the center at one time, because she felt it would be better for
the children to have the entire*  family together. Accordingly, on June.22, ■,
1944, all six members of the Yamane family, Hr, and L’rs\ Yamane, Atsushi, 13,
Michiko, 10, Mariko, 7, and Masao, 2, arrived direct from Gila River at the
Greater New York Relocation Hostel. Mr. Yamane immediately began investigat­
ing various job opportunities which were developed for him by the T.'<RA reloca­
tion offices.in New York City and Philadelphia.

Just about the time the Yamane family came to Lew-. York, the manager
of the Wilmington Cooperative Society, Inc., informed the Philadelphia relo­
cation office that he was interested in hiring a manager for the produce
department of a new food store which the society was about to open in ’Wilming­
ton. Nr. Yamane arrived in Wilmington'on July 5 to be interviewed for the
position. When the store opened for business on July 7 he was one of its
eight employees. The board of directors had approved his application without
opposition. He has one Caucasian assistant, and the manager says of him, ”0ur
arrangement seems to be working out so far. . Mr, Yamane. knows .the produce.
business well and his previous experience in dealing with, .customers is help­
ing him here. Sb far I have known of no unfavorable reaction from the cust­
omers in his department.”.
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Mrs. Yamane and. the children came to Wilmington only a few days
after her husband. With the help of members of the Cooperative Society, the
family found a satisfactory six-room house, about six miles from the center
of town, renting at $25.00 a month. What furniture and accessories were not
in the house, neighbors lent until the Yamanes could purchase their own.
Utilities cost them about $10.00 a month. Mr. Yamane estimates that so far
their food bill has run to about $90.00 a month.

The children have found new friends in their neighborhood. The old­
est boy, Atsushi, has Joined the nearby Arden Boy Scout Troop, and he is
also teaching his little sisters to swim in the Arden community pool. The
older children are distributed through the local school in grades nine, six,
and three.

. Of his work and his experience in relocating >fr. Yamane says, "My work
is hard but very interesting because it is in my line. I am sure I can make good
here. So far we have managed pretty well and I am glad we left the center
to resettle, even though all our problems are not yet worked out. I was
lucky to find a house for my family so soon and to get a job with fair wages.
There are kind people all around here, and after the war I would like to
open up my own business. The children like it very much here, and especially
the food is better than it was for them in camp."

PICTURE LEGENDS

Ten years of experience on the West Coast is now helping Mr. Yamane
meet the customers and manage the produce department of a cooperative store
in Wilmington, Delaware.

On the porch of their house the six members of the Yamane family
pose for a picture. Left to right: Mr. and-Mrs. Yemane, Masako, Mariko,
Mlchiko, and Atsushi. The children have made many friends and the whole
family have found the neighbors very kind.

"Helping" their father pick apples in the big orchard which surrounds
the house ar Masako, Mariko and Mlchiko Yamane. Atsushi was attending a
meeting of his Boy Scout troop.

**********

REUNION IN KANSAS CITY

Kansas City was the scene last October of the reunion of Mr. and Mrs.
Kiyakujl Yanaga and eleven members of their family -- children, sons-in-law,
and grandchildren. They had'comO to Kansas City from Poston, a few at a
time, each one finding it a good place to be and encouraging the others to
Join them.



The thirteen Yanagas were together in Poston, having gone there
from Gardena, California, where Mr Yanaga worked in agriculture, and from
Indio, where the two sons-in-law lived with their families. -Harry the third
child and only son, was the first to leave the center. He went;to Nebraska.
The first members of the family to go to Kansas City, however, were Fumi, 22,
and Shizuko, 20, who arrived there in May, 1943.

They quickly secured domestic positions in the city, and, being
attractive and intelligent girls, were well liked by everyone with whom they
came in contact, writing to their family of this friendly community, they
encouraged an older sister, May, and her Issei husband, Paul Koga, to join
them. The Kogas quickly found v/ork in a cold storage plant in the city.

By the first part of 1944, the Kogas and the Yanaga sisters were: con­
vinced that their parents should join them. Harry went back to Poston -from
Nebraska and brought his parents and his young sister, Harriet, 16, to
Kansas City by auto. The family bought an attractive duplex in a fine neigh­
borhood, and while they were waiting the throe months for the tenants to
move out the parents earned their board and room and some income by doing
li^ht chores on a suburban estate. After their furniture arrived from stor­
age in California the Yanagas settled comfortably in the house. The Kogas
took an apartment located in another nice section of the city.

In October, 1944, the oldest daughter, Katuie, and her Issei husband,
Ihei Hatanaka, and their three children, Marie Sumiye,.age 9, May Tomie,
age 5, and Alice Akiko, age 4, eager to take advantage of the employment and
educational opportunities their sisters wrote about, joined the rest- of the
family. The thirteen members were reunited. The Hatanakas-went to live in
the duplex with Matuie’s parents.

Shizuko,’who worked, at first, as domestic, nor? has a job as bookkeeper
and‘clerk with an engineering company. Fumi, who last summer married Cor­
poral Minamiji, now stationed at Fort Warren, Wyoming, works in a fine home.
Mr. Koga and Mr. Hatanaka, though both Issei, are v-orking in a factory which
makes paper for the war effort, ’Mrs. Koga, a trained and expert seamstress,
made a business for herself by sewing in private homes by appointment. Harry
a Diesel mechanic, has a fine position with a nationally known tractor, com­
pany. Harriet, the youngest daughter, is a popular junior at Southeast High
School, and the two oldest grandchildren are in grammar school.

When Mrs. Hatanaka says, ”1 was amazed and delighted with the kind
and cordial reception given me at the open house held at. my children’s
school,” she seems to express the kind of reception that has been given all
the members of the family wherever they have gone in this big and friendly
city. They have made many friends at church; their neighbors have shown •
them every consideration. Ail in all, they are extremely well satisfied with
their new environment and have expressed a desire to remain there after- the
war.
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Mrs. Yamane and. the children came to Wilmington only a few days
after her husband. With the help of members of the Cooperative Society, the
family found a satisfactory six-room house, about six miles from the center
of town, renting at $25.00 a month. What furniture and accessories were not
in the house, neighbors lent until the Yamanes could, purchase their own.
Utilities cost them about $10.00 a month. Mr. Yamane estimates that so far
their food bill has run to about $90.00 a month.

The children have found new friends in their neighborhood. The old­
est boy, Atsushi, has Joined the nearby Arden Boy Scout Troop, and he is
also teaching his little sisters to swim in the Arden community pool. The
older children are distributed through the local school in grades nine, six,
and three.

. Of his work and his experience in relocating Mr. Yamane says, "My work
is hard but very interesting because it is in ny line. I am sure I can make good
here. So far we have managed pretty well and I am glad we left the center
to resettle, even though all our problems are not yet worked out. I was
lucky to find a house for ny family so soon and to get a Job with fair wages.
There are kind people all around here, and after the war I would like to
open up my own business. The children like it very much here, and especially
the food is better than it was for them in camp."

PICTURE LEGENDS

Ten years of experience on the West Coast is now helping Mr. Yamane
meet the customers and manage the produce department of a cooperative store
in Wi Imington, De laware.

On the porch of their house the six members of the Yamane family
pose for a picture. Left to right: Mr. and-Mrs. Yamane, Masako, Mariko,
Mlchiko, and Atsushi. The children have made many friends and the whole
family have found the neighbors very kind.

"Helping" their father pick apples in the big orchard which surrounds
the house ar Masako, Mariko and Mlchiko Yamane. Atsushi was attending a
meeting of his Boy Scout troop.

**********

REUNION IN KANSAS CITY

Kansas City was the scene last October of the reunion of Mr. and Mrs.
Klyekuji Yanaga and eleven members of their family -- children, sons-in-law,
and grandchildren. They had ’comO to Kansas City from Poston, a few at a
tinMS, each one finding it a good place to be and encouraging the others to
Join them.
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The thirteen Yanagas were together in Poston, having gone there
from Gardena, California, where Mr Yanaga worked in agriculture, and from
Indio, where the two sons-in-law lived with their families. Harry the third
child and only son, was the first to leave the center. He went; to Nebraska.
The first members of the family to go to Kansas City, however, were Fumi, 22,
and Shizuko, 20, who arrived there in Nay, 1943-

They quickly secured domestic positions in the city, and, being
attractive and intelligent girls, were well liked by everyone with ‘whom they
came in contact. Writing to their family of this friendly community, they
encouraged an older sister, May, and her Issei husband, Paul Koga, to join
them. The Kogas quickly found work in a cold storage plant in the city.

By the first part of 1944, the Kogas and the Yanaga sisters were-: con­
vinced that their parents should join them. Harry went back to Poston -from
Nebraska and brought his parents and his young sister, Harriet, 16, to
Kansas City by auto. The family bought an attractive duplex in a fine neigh­
borhood, and while they were waiting the three months for. the tenants to
move out the parents earned their board and room and some income by doing
light chores on a suburban estate. After their furniture arrived from stor­
age in California the Yanagas settled comfortably in the house. The Kogas
took an apartment located in another nice section of the city.

In October, 1944, the oldest daughter, Katuie, and her Issei husband,
Ihei Hatanaka, and their three children, iiarie Sumiye, .age 9, May Tomic,
age 5, ‘and Alice Akiko, age 4, eager to take advantage of the employment and
educational opportunities their sisters wrote about, joined the rest- of the
family. The thirteen members were reunited. The Hatanakas-went to live in
the duplex with Matuie’s parents.

Shizuko, who worked, at first, as domestic, nov: bias a job as bookkeeper
and'clerk with an engineering company. Fumi, who last summer married Cor­
poral Minamiji, now stationed at Fort Warren, Wyoming, works in a fine home.
Mr. Koga and Mir. Hatanaka, though both Issei, are working in a factory which
makes paper for the war effort. !!rs. Koga, a trained and expert seamstress,
made a business for herself by sewing in private homes by appointment. Harry
a Diesel mechanic, has a fine position with a nationally known tractor, com­
pany. Harriet, the youngest daughter, is a popular junior at Southeast High
School, and the two oldest grandchildren are in grammar school.

When Mrs. Hat&naka says, "J was amazed and delighted with the kind
and cordial reception given me at the open house held at. my children’s
school," she seems to express the kind of reception that has been given all
the members of the family wherever they have gone in this big and friendly
city. They have made many friends at church; uheir neighbors have shown
them every consideration. All in all, they are extremely well satisfied with
their new environment and have expressed a desire to remain there after the
war.
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The new home of ‘the Yanaga family at 5210 Svrope Parkway, Kansas
City, Missouri. The house is near the city’s largest and most beautiful
public park.

Mr. and Mrs. Hiyakuji'. Yanaga stand in front of their new home. Mr.
Yanaga is getting close to SO, Hrs. Yanaga is nearing 60.

This picture, taken in California before evacuation, shows the
thirteen members of the Yanaga fmily who are reunited in Kansas City. Left
to right, standing: Ihei Hatanaka, Mrs. Matuie Hatanaka, Harry Yanaga, Mrs.
May Koga, Paul Koga. Seated: ilarie Sumiye Hatanaka, Shizuko Yanaga, Mrs.
Kiriye Yanaga, holding Alice Akiko Hatanaka, Hiyakuji Yanaga, holding May
Tomie Hatanaka, Hrs. Fumi Minamiji, and Miss Harriet Yanaga.

OF A FADI IN ILLINOIS

Smiling faces, healthy bodies, a comfortable home, productive work,
— these are the words which apply now to Rokuro Okubo and his family. He
and his wife, Ayako, and their three daughters, live new Palatine, Illinois,
on a 120-acre farm which Mr. Okubo operates for a Chicago professional man.
They have been there only since April of 1944 > coming from Granada Reloca­
tion Center.

A small but thoroughly modern and attractive house is their home.
Located on the landscaped acres of the owner’s grounds, their home is pleas­
ant to the eye, and also offers an exceptionally nice place for little
Phyllis, age 2, and Joan, age 4, to play. In the house is a playroom for
cold or rainy days, and on the grounds is a private swimming pool. Eight­
year old Virginia has surprised her teachers at the St. Peter Lutheran
School by the ease with which she has made friends among the other children,
children who had never before seen a Nisei.

Corn and soy beans are the main crops which Mr. Okubo has planted
in his first season. His experience in farming was gained as a boy on his
father’s farm in the Pacific Northwest, where at the age of six, Mr. Okubo
began life in America. The last ten .years before evacuation he had operated
a vegetable market in Los Angeles. Mrs. Oku’qo, planted-a garden of veget­
ables for table use soon after arriving at her new home, and it was not many
weeks before the family no longer needed to buy any vegetables. She also
canned over 100 quarts of vegetables and fruits and expected to can some 50
more.

The Okubos are not sure that they will make a permanent home here
but for the present, they know that their children are living under excel
lent conditions, and in this knowledge they are happy.
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Farmer Okubo turns tree surgeon as he operates on a large shade tree
in front of the house.

Phyllis, age 2, and Joan, age A, play happily on the landscaped
grounds of the farm where their father is employed.

Mr. Okubo stops his tractor to talk to a Chicago District reloca­
tion officer, VI, W. Lessing (back to camera), about the prospects for his
corn crop.-

Some of the 100 jars of fruit
canned this season. Some of the jars
her husband picked on the farm.

and vegetables which Mrs. Okubo has
are wild grape jelly from grapes which

Little Virginia Okubo is shown here playing with her friends in the
yard of St. Peter Lutheran School in Arlington Heights, Illinois, where she
goes every day in a bus. Her teachers remark on her brightness and at the
ease with which she has made friends.

All the Rokuro Okubo family, except eight-year-old Virginia, enjoy
a. bit of reading in the living room of their home on a farm near Palatine,
Illinois. Their mother is assisting two and four-year-old Phyllis and Joan.

PERSISTENCE MINS A PLACE

Persisting in the face of two unsatisfactory experiences in their
relocation attemp, Toyone, Maeda and his wife, Masuye, with one of their two
boys are now settled in Chicago and feel happy with their present arrange­
ments .

The Maedas, before they were evacuated to the Kanzanar Relocation
Center, raised hogs in Buena Park, California. Early in 1943 the family
left the center for a farm in Utah. They were not satisfied with it, and,
on hearing from friends of opportunities further east, Mr. Maeda went alone
to Chicago in April, 1944. He accepted employment in a large hotel and de­
cided to send for the family. In a truck which they had bought to use on
the farm, Mrs. Maeda, Sam, age 18, and Jimmy, age 16, drove east to join him.



In Chicago the family had difficulty in finding adequate housing.
Though t!r. Maeda had his job and Mrs. Maeda had taken work as a’seamstress
in a dress shop, they gave up these jobs when theyfound•and leased a ten-room
house on Chicago’s south side and made of it a boarding house for other re­
settlers. However, they discovered,that their ten or twelve boarders did not
provide sufficient income. In order to supplement the earnings, Mr. Maeda
started, a business of moving the^goods of other re settlers with his truck.
He says that he has mQre orders than he-can handle.

Only Jimmy, who goes to,school,,i$ with his parents. Sam, the
older son, has recently left to attend a chick-sexing school in Pennsylvania.

For the present the.Maedas are pleased to be earning a living
through their own resourcefulness and to be independent of any...boss,-but
they think that eventually th«=y^’ill start .another hog farm in the Middle or
Far West.

PICTURE LEGENDS

Relaxing in their home after a day’s work, Mr. and Mrs. Maeda
enjoy their comfortable couch and pleasant surroundings.

Mr. Maeda start.? off in his truck to do a small job of moving for
another resottler family. He, says he could.work 24 hours cf the day if
he took care of all th? business available to him.

Pictured on the steps of the pleasant boarding house which they
operate, ’‘r. and Mrs. Maeda stand with several of their young Nisei boarders:
Kay Sunahara, Akira Taniguchi, and Lillian Funakubo.

THREE FAMILIES MCRK TOGETHER (REVISED)

By way of the Rohwer Relocation Center, Joseph Sakamoto and his
family have made the change from- a farm near Salinas, California, to a
farm near Elkhorn in southern Wisconsin — and they like the new location.
The keynote on this farm in Wisconsin is cooperation — cooperation between
families and between neighbors.

Mr. Sakamoto and his wife, Eisa, and three of their children,
George, 18, Roy, 15, and Sally, 12, live together in a house on the 120-
acre farm. The oldest boy, Joe, is in.the army. Clara, an older daughter
is married to George Ike and this young couple came along to help out on
the farm. The group is completed by a third couple, George Ike’s sister
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Alice, and her husband George Shoji. These tvzo young couples, each with a
tiny baby born after their parents’ arrival in Wisconsin, live together in
a second house on the farm.

The three related families have a cooperative arrangement to share­
crop the 120-acres with the owner, Don Lape, vzho lives six miles away in the
town of Llkhorn. Arriving in the spring of 1944 the newly settled farmers
put in crops totaling 95 acres: 50 acres of cabbage, 15 acres of corn, and
10 acres each of potatoes, onions, and carrots. Mr. Lape says that ho has
been pleased with the-way the. resettlers have handled his land and with the
sharing arrangement. The elder partner, Mr. Sakamoto, is an experienced
farmer, George Shoji had a vineyard and cotton farm near Fresno, but George
had been in the cleaning business’ before evacuation.

The good relations established between the farmers of Japanese
ancestry and their new neighbors have impressed Mr. Lape, and the unusual
spirit of helpfulness which seems to exist between neighboring farmers of
the community has impressed Mr. Sakamoto. He and his two co-workers have
cooperated with these other farmers exchanging help without payment of wages
and thus enabling all members of the group to got. by their peak periods with
out having to hire outside labor. The farmer and his wife across the road
say that they could not ask for better neighbors.

The young men have been cooperating in local sports — namely base­
ball — as well as in work. Eighteen-year-old George Sakamoto made second
baseman on his high school team, and the local paper featured George Shoji
as the catcher on the Elkhorn Businessmen’s Team in the Southern Division of
the Central Wisconsin Baseball League.

As the first season of this share-cropping venture ends, both
cooperating families and the owner of the land feel that the newcomers have
been successful, as farmers, and that they are rapidly becoming integrated
within the community.

PICTURE LEGENDS

A dramatic scene in the cornfield as good neighbors help one an­
other. A neighbor of the rescttlers drives a tractor which pulls a power
binder. The binder cuts the green corn and feeds it onto a tractor-pulled
wagon, driven by George Shoji, while George Ike unloads the corn onto the
wagon.

Mr. Joseph Sakamoto is helping his neighbors across the road fill
their silo with green corn by the cutter and blower method.

Proud of their cabbage crop’’ A harvest, from part of the 50 acres
of cabbage planted, being examined by,.left to right, George Shoji, Joseph
Sakamoto, and George Ike.
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Friendly neighbors. Mrs. Shoji (left) and Mrs. Ike (right), with
their babies, visit their friend across the road, Mrs. Rohloff, (center),
and her little daughter.

THE PROFESSOR FROM BERKELEY

Highly respected in university circles in Berkeley, California,
Professor Chiura Obata and his family are now winning the respect and friend­
ship of artists and educators in St. Louis, Missouri, where they have been
living since the spring of 1943. This is not mere chance. Character, hard
work, and ability have won and are again winning them their place in society.

Professor Obata’s second son, Gyo, was the force which brought the
rest of the family to St. Louis. Prior to evacuation, through the help of
some of the professors at Berkeley, it had been.arranged for Gyo to attend
the Architectural School at Washington University. Gyo made friends very
easily, liked St. Louis, and as soon as his family were- evacuated to
Central Utah Relocation Center he made plans for them to join him.

The Professor arrived first, in June 1943. Not more than two weeks
after he had gotten there he found a job and a house. His job, as an art­
ist, was with the Grimm-Lambach Artificial Flower Co.; his house was a pleas­
ant and adequate one in Webster Groves, Mo. Mrs. Obata and young daughter
lily joined the Professor and Gyo at once, 'and shortly afterwards an older
son, Kim, and his wife, Masa, came, and the family was reunited.

Kim, an artist like his father, found work with the same firm as his
father. Mutual liking has grown up between the older members of the firm
and their Issei and Nisei assistants. According to Mr. Harry Taylor, Art
Director, Prof. Obata is the leading artist on his staff.

Kim’s wife, too, quickly .found a job, first as secretary at
Jefferson College, then with the Girl Scouts as registrar. Lily likes Web­
ster High School and intends to enter Washington University next year. She
v/ill have to keep busy to rival her brother’s reputation for he has been
very active and was elected president of the Architectural Society.

The Obatas think that their future is perhaps in St. Louis because
tre children like it so well and Prof. Obata is happy and well likedby his
employers and fellow workers. However, he is on leave of absence from the
Art Department of the University of California; so California may claim the
Obatas again. The family philosophy seems to be well expressed by Mrs.
Obata: "If a person wants to live in America according to the American way
of living, they must relocate, make friends with other people and see for
themselves that they will have a happier future."
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